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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AVRUTVAHI NI | NSTI TUTE OF MANAGEMENT AND
BUSI NESS ADM NI STRATI ON

Name of the head of the Institution

Babasaheb Mahadeo Londhe

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02425- 259015

Mobile no.

9890941129

Registered Email

di rect orai mha@ahoo. in

Alternate Email

ni ts100887@nai | . com

Address Anr ut nagar, Near Pharnmacy Col |l ege,
I nfront of M DC

City/Town Sangammer

State/UT Mahar ashtr a

Pincode

422608




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Ni t esh Manohar Nair

Phone no/Alternate Phone no.

02425259055

Mobile no.

7828827921

Registered Email

ni ts100887@nai | . com

Alternate Email

nitrul es@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://anrutinba. com adm n/ downl oads

[ AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://anrutinmba. com adni n/ downl oads/ Ac

adem c_Cal endar _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 27. 27 2018 02- Nov- 2018 | 02- Nov-2023
6. Date of Establishment of IQAC 10- Gct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

PERSONALI TY ENHANCEMENT &

08- Aug- 2019 108



http://amrutimba.com/admin/downloads/AQAR_2018-19.pdf
http://amrutimba.com/admin/downloads/AQAR_2018-19.pdf
http://amrutimba.com/admin/downloads/Academic_Calendar_2019-20.pdf
http://amrutimba.com/admin/downloads/Academic_Calendar_2019-20.pdf

PLACEMENT TRAI NI NG 1

FRESHERS | NDUCTI ON AND 20- Sep- 2019 179

ORI ENTATI ON 1

ADVANCE EXCEL WORKSHOP 16- Cct - 2019 83
2

ENTREPRESHI P DEVEL OPMENT 17-Cct - 2019 210

WWORKSHOP 2

NATI ONAL SEM NAR ON 07- Feb- 2020 163

DI G TAL MARKETI NG BEYOND 2

BOUNDRI ES

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organised a Wrkshop on NeroLinguistic Programon 4th sep 2019 Conducted by
M. Vilas Dighe (Life Coach) Founder of Train the Brain

2. Organised a expert session of M. Sachhi danand Kul karni - Founder and
Evangel i st SRK Consul ting, Pune on the topic Inspiring MBA students to deliver on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhaMS9KTDJYSWVnOUR1cW1CYnNOc1E9PSIsInZhbHVlIjoiMFpMVmF6c1JKM1RHL2FZM0l5Wm1BSTA0SmZnalQ5aHYvVU1qeDFaazhhb1dZSHhkMmg2bUI0TFp6cEpIRGthTiIsIm1hYyI6IjMwNzgyNzdlM2U0MzVkYmFmOWRkNzNkMmIyZTk1ZjJkNjdhMGZmNDVkYTc1NWU1N2NiZGRmZGE1MmEyMWM3OGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iklpa2EwNHhBS01KWE9SK2lyWlVIN3c9PSIsInZhbHVlIjoibkdDeVovMU95cEdib3oyWi9QSjVmRHRTaWEzSFNBek1XRHByWDBzbE9oQWZZcTl3My9UdnlWaElZSTFwU09LS1ZNMGZETS94OHpTZ3FuVkQ3NmwrbVE9PSIsIm1hYyI6IjZjZGIzNDViMDE5M2JjNTM4MDQ3NDNkYjQ2ZTBmYjNjZGQyYzkyMjliMTlkM2NjMGE3MjMyM2IwZDgxNWQwMDEiLCJ0YWciOiIifQ==

their potenti al

on the occasion of Fresher’'s welconme 2019 (20th sep 2019)

3. To devel op entrepreneurship skills in the students,
Devel opnent was organi sed on 17th Oct 2019 — 18th Cct 2019,

Udyogvar dhi ni, Nashi k

Two Days Entrepreneurship
conduct ed by

4. Organised a Two days Nati onal
on 7th & 8th Feb 2020

Sem nar on “Digital

Mar ket i ng Beyond Boundari es”

5. Conducted National Level
in view of Covid-19 pandeni c awar eness

Busi ness Qui z cum Gener al

Awar eness Qui z Conpetition

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Faculties should always try to update
thensel ves with the changi ng
educational conplexity and | earn new

di mensi ons of educational sector so
that students are notivated and updat ed

Two faculties fromthe institute,

Dr.N. S. Bhand and Prof. N M Nair
attended Two week | ong Al CTE sponsored
FDP at Prestige Institute of Managenent
& Research. Various other faculties

al so attendi ng Sem nars, Wrkshops and
conferences of State |evel, national

| evel and international |evel

To organi se various soft skill training
prograns so that students are nicely
equi pped with manners and etiquettes
required in corporate world

I nstitute organi sed training program on
Soft Skills and Personality Devel opnent
dated 19/09/ 2019 conducted by Pankaj
Mttal CEO and Founder Angrezi C ub and
Referral Interview. Also a workshop
Personal ity Devel opnent & Contmuni cati on
Skills dated 30th & 31st Jan 2020
conducted by M. Niyaaz Qureshi DC
Crackers & Il T Kanpur E-cell and a

wor kshop on Manners & Etiquettes by

M . Achrekar on 26th Feb 2020

To create a sense of responsibility
anong students towards the society

Institute cel ebrated various National /
International days at the institute

i ke Republic Day, |Independence day
etc. On 27th Feb 2020 a social activity
was organi sed to cel ebrate Marat hi
Bhasha Divas (Marathi Language Day) by
MBA-1 students. Institute al so

cel ebrated Internati onal Wnens Day on
7th March 2020 Dr. Archanan Mal i
—Gynecol ogi st and Adv. M nal Deshnukh
Kote were the speakars of the event

To prepare students for various
conpetitive exans

A Workshop was organi sed on 01 Feb 2020
on the Topic How to Prepare for
conpetitive exam (UPSC / MPSC / |BPS)
conducted by M. Ganesh Borhade Borhade




Acadeny Sangammer

To organi se Industrial Visit so that
students can |l earn practical know edge
about the industries

I ndustrial Visit was organised to Mapro
I ndustries Ltd, Mahabal eshwar on 09th
January 2020 , also visited various

pl ants in Sangamer M DC.

To conduct Mentorship Activity for the
students, so that students may feel
free and di scuss various problem faced
by themwi th their Mentors

Institute conducted Mentorship program
for the MBA-1 & MBA-Il in the acadenic
year 2019-20. Each faculty were

al | ocated students from both the year.

To notivate students to participate in
nmore and nore activities / conpetition
and outside participation

Student took active participation in
various cultural and sports acitivities
like MEDHA (a cultutral fest of

Amut vahi ni group). Four students took
active participation in N PM National
Busi ness Qui z 2019 Yashasvi Education
Society’s |I M, Chinchwad, Pune.

To give practical exposure students
with corporate interaction

Institute has organi sed various
corporate interaction with experts |ike
M. Ni khil Deshpande Territory Sales
Manager Agzon Agro Pvt. Ltd,

Har shavar dhan Pal ve Manager - Human
Resource Torrent Power Ltd, M. Suhas
CGodage Patil Founder and CEO SGP Waste
Managers, Pankaj Ghadge CEO and Founder
Beefly Media, Anpl Kokane Asstt.
Manager Tata Consul tancy Services and
many ot hers

Taki ng regul ar feedback from vari ous
st akehol ders

Institute Parents Meet on 18th Feb
2020. For continuous i nprovenent
institute has also taken feedback from
its stakehol ders |ike students,
parents, teachers and alumi Institute
has al so organi sed Alumi Interaction
Wth Alumi M. Sandip Bramhane
Sangamer Branch Head Bandhan Bank and
M. Amol Atre Regional Credit Manager
Ki nara Capi tal , Munbai

To Organise training on MS excel to
make students aware of the inportance
of excel in corporate world

Two days wor kshop on M5 Excel was

organi sed for MBAIIl students on 15th
16th October 2020, conducted by M.
Ashok Si ndkar Founder Ashok’s

Excel , Nashi k

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2020

Date of Submission

07-Jan-2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

VRI DDHI Sof t ware, one of the well known
E.R P. software provider having |ong
standing of nore than 18 years in
educati on domain are known for our tine
bound services and qui ck and | ow cost
solution. It has well qualified and
prof essi onal team of experts for
support and devel opnent. It has

i npl enent ed standard wor ki ng procedures
and system by the way of opting CVM
(Capability Maturity Model
Integration)Maturity Level 3
Certification. VRIDDH E.R P. Software,
one of the highest installed software
in the colleges across the state of
Maharashtra and that too with a | ong
standi ng of 15 years”. This software is
rigorously tested by Savitribai Phule
Pune University and is recommended by
SPPU for the use. The software can be
configured to fulfill day to day need
of colleges such as Arts, Science
Commer ce Col | ege, Managenent
Institutions, College of Engineering,
Law Col | ege, Col |l ege of Educati on,

Phar macy Col | ege, Medical Coll ege,
Techni cal Canpus, Pol ytechnic Coll ege,
and School s having CBSE or State Board
pattern, Vocational Institutions, Hotel
Managenent Institution etc. There is no
l[imt on nunmber of CLIENTS to be
connected with such central SERVER. The
software is classified in two parts one
is the “Vriddhi software”and other is
known as “VRI DDH EDUBRAI N Onl i ne
systemi . The online part is used to
share academi c and financi al

i nformation of each ward wi th his/her
parents. VRI DDH EDUBRAIN i s used as a
bri dge between teacher, parents and
col Il ege admi ni stration. However the

of fline part of Vriddhi software which
is known as “Vriddhiclassic” is to be
installed on each conputer of your
college office and in all other
departnents. The online part is

desi gned to synchroni ze necessary data
from col | ege server through
Vriddhi cl assic ERP application. This




Modul es Avail able in software: 1)
Adm ni stration Mdule. 2) MI.S
(Managenent | nformation System). 3)
Students Mdule, 4) Entry Gate

At t endance 5) Exami nation Managenent
Modul e. 6) Payroll (Enployee Mdul e).
7) Account and Fi nance Managenent
Modul e. 8) Library Managenent Modul e.
9) Hostel Managenent Modul e. 10)
Digital Library Mdules (optional). 11)
OPAC for Library.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute has adopted the | SO 9001: 2015 standardi zation and is al so
accredited from NAAC. It is Affiliated to Savitribai Phule Pune University
(SPPU), Pune and inplenents the curriculum designed by the University which is
publ i shed by SPPU before the start of the academ c year. University also
reviews and revises its curriculumevery four years. On the basis of SPPU
calendar, the institute al so prepares it owns academ c cal endar for every
senester, which is forwarded to all departnents. Wth the consent of al
faculties, HODs and the Director, Subject allocation is done as per the
speci alization well in advance. A teaching plan is prepared by all the subject
teacher taking into consideration the acadeni c calendar and the tine table. Al
faculties maintain a course file which includes academ c cal endar, tine table,
syl | abus, teaching plan, notes, PPTs, assignment questions and previous
guestion papers. As per academ c plan and tine table | ectures are conducted and
faculties uses various innovative teaching techniques to inpart maxi num subj ect
know edge to the students and try to finish the syllabus in the stipulated tine
period. Faculties also provides relevant notes and nultiple type questions to
the students for the preparation of online exam nation. Apart fromthe
traditional one way teaching nethod, faculties engages students in various
activities like group discussion, personal interview, role play, situation
anal ysis and case studies to make | earning nore interesting and effective for
students . Apart fromthis, to fill the gap between theory and practice
Institute al so organizes Industrial visit to its students to give themnore
exposure towards the corporate world. The HODs of various departnents
continuously reviews the syllabus conpletion of each faculty. As per the
uni versity’s guideline Evaluation of the students is done on the basis various
paraneter decided. Apart fromthis for the overall devel opnent of the students
institute organi zes various National / International sem nar, conference,
Industrial visits, Alumi neet, Alumi Tal k, Parents neet and various sports
and cultural activities. As mentioned above university changes its syll abus
every four years, and for this they organize various workshop for syl abus
detailing & nmethodology, with this regards institute deputes concerned
faculties to attend the workshop. Institute has a rich culture of encouraging
and notivating their faculties to undergo various Faculty devel opnent prograns
and training for increasing and devel opi ng their subject know edge. Institute
has a top class infrastructure with Wfi canpus and a magnificent Library with
access to various e-journals also. All Cass roons are |ICT enabled with
conmputer and a LCD projector in it. Institute also helps the faculties
financially for attending various sem nar, conference and workshop at State,




al so undergo the Sumer

Nati onal and | nternational
upgrade their educational
finished, or are pursuing PHDs fromthe University. The Second Year student

Internship Program (SIP) for 60 days as prescribed by

level. Institute also notivates its faculties to
qualification and nost the faculties have either

the university

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Personal ity
Devel opnent

Advance NA
Excel

Entreprene NA
urship
Devel opnent
Program

Conmuni cat NA
ion Skills
and
Personal ity
Devel opnent
Di gital NA
Mar ket i ng

Personal ity
Devel opnent
Car eer
Pl anni ng

Certificate Diploma Courses
Soft Skill NA
and

Dates of Duration

Introduction

19/ 09/ 2019 1
15/ 10/ 2020 2
17/ 10/ 2019 2
30/ 01/ 2020 2
31/ 08/ 2019 1
09/ 06/ 2020 2

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Soft Skill
ity
Enpl oyabi | M5 Excel
ity
Entreprene Entreprene
urship urship
Skills
Enpl oyabi | Communi cat
ity ion Skill
Entr eprene Di gi tal
urship Mar ket i ng
Enpl oyabi |
ity Personal ity

Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

MANAGVENT

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
697

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Nuro Linguistic 04/ 08/ 2019 98
Pr ogrammi ng
Lean Six Signm 21/ 09/ 2019 103
Career Qpportunities in 23/ 01/ 2020 112
Banki ng Sect or
Manners etiquettes 25/ 02/ 2020 87
Fi nanci al Pl anni ng 27/ 02/ 2020 108

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA SIP 92
VBA Di ssertation 134

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnent of any institute depends on a well functioning and organi sed
feedback mechanism It gives the real picture about the current state and al so
provi de scope for continuous inprovenent. Amutvahini Insitute of MBA practices
the feedback mechanismin a well structured manner. Feedback is collected from
various stakehol ders including students, teachers, parents and al umi. Feedback
is collected to know about the scope for inprovenents in areas |ike academics,
adm ni stration, infrastucutre, library, sports facilities, cultural activities
and various other areas. Students — Student’s feedback is taken at the end of
every Senester / year. It includes criteria regarding teaching nethods /
pedagogy, Quality of delivery, Punctuality, Teacher’'s approach towards students
and syl | abus conpl eti on. Wen the feedback is not encouraging, the director
counsels with the concern faculty and urge him/ her for better performance.
Teachers — Teacher’s feedback is taken at the end of the year. Usually in the
staff neeting, the teachers are given freedomto speak wherever there is a
scope for inproving the acadenic curriculum Through feedback teachers are
asked about their satisfaction |evel about , Infrastructure, Library, internet,
cl eanl i ness, nonetary and non-nonetary benefit etc Alumi — Alumi feedback is
usual Iy taken when the alumi neet is organised at the institute every year
Sonetine it is also taken online. The main intension behind taking feedback
fromthe Alumi is to know the industry requirenment and match this with the
current acadenmics. It also useful for our students to be industry ready. As
alumi are the brand products of our institute, their feedback is given outnost
i nportance. Sone of the paraneter are about Training Placenent cell, Al umi
Associ ation and Infrastructure facilities Parents — Parents feedback is taken



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjEyTEd5cVB5QllMNTRPWkYvd2Q2YlE9PSIsInZhbHVlIjoiR1NkbE5vTzV2YkFCZU54QWNyLy9jZmNpTmxvcUJ5MVJKTnRyZkhWd2lDQ3Nic1d3aEFuUnZPVUwyVFM5ZjNqbzhidVJxam91Tm5HVENXQ2V3YjRSYXZ3VHltM3JoMkRFYTdaNkFLbWNSTUU9IiwibWFjIjoiNTVjMDdhOWExNzI0ZjVhMTM0MWMyNTgwZTM2ZmQ0ZTIwM2NjNzAwMDZmOTMxZjUxODJkMGE5OTYzZTg4OTIyZiIsInRhZyI6IiJ9

when the institute organi ses Parent Meet every year
nost inportant stakeholders of the institute, their feedback plays a very
inmportant role in the overall devel opnment of the institute. The paraneter
included in parents feedback are quality of teaching, Transport facility,
Hostel facility, Canteen facility and adm n staff behaviour. After taking
feedback fromall the stakehol der, different areas for inprovenent is found out
and are discussed in the staff neeting and necessary action is chal ked out for
further inprovenent. The purpose of this feedback process is to provide a
structure for obtaining, sunmarizing and anal yzi ng docunenting information on
the all the stakehol der perceptions of the quality and effectiveness of the
Institute’s curriculumand for use in programevaluation. Al the Stakehol ders’
feedback are collected and anal yzed at departnent |evel Overall analysis of the
st akehol der feedback report is presented in Internal. Once the feedback is

anal yzed and val uabl e suggestions gi ven were consi dered and necessary actions
wer e execut ed.

As parents are one of the

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 132 121 121
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 121 0 11 0
2019 0 121 0 11 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 5 7 0 4
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

It is our policy to entertain the hopes and aspirations of students from all over the State - irrespective of caste,
sex, religion and financial background. Many of our students from rural areas lack proper academic background
and financial back-up. Mentoring of students thus, is an essential feature to render equitable service to all our
students having varied background. Student-mentorship has the following aims: 1) To enhance teacher-student
contact hours 2) To enhance students’ academic performance and attendance 3) To minimise student drop-out
rates 4) To identify and understand the status of slow learners and encourage advanced learners 5) To render




equitable service to students The institute has followed the suggestion made by IQAC, Higher Technical
Education Dept to introduce the mentoring system. The importance of integrating the system for enhancing
students’ performance is a common resolution adopted by a meeting of the teaching faculty. The system was
promptly and effectively put into practice after it was first resolved in 2017. Design Implementation: The IQAC
had taken the initiative of implementing the mentoring of students. Students are categorised based on the
streams of studies and also according to their core subjects. They are divided into groups of 10-15 depending on
the number of students. Each group is assigned a teacher-mentor who would perform mentoring duties. A
Mentoring Format with Guidelines is prepared by the IQAC to ensure uniformity. a. Mentors maintain and update
the Mentoring Format which contains space for entering particulars and performance of students (class tests,
monthly attendance records, etc.) b. After collecting all necessary information, Mentors are expected to offer
guidance and counselling, as and when required. c. It is the practice of Mentors to meet students individually or
in groups. d. In isolated cases parents are called for counselling/special meetings with the Principal at the
suggestion of the Mentor. e. If a student is identified as having weakness in particular subject, it is the duty of the
Mentor to apprise the concerned subject teacher. Evidence of Success Though the system has only been
implemented in the last few years, significant improvement in the teacher-student relationship can be seen. The
system has been useful in identifying slow learners and advanced learners. Based on the requirement deduced
through a careful examination of each Mentor’s report, the College has organized several Remedial Classes in
the identified topics/subjects for slow learners. Targets achieved The Remedial Classes have been
institutionalized after the implementation of the Mentoring System. Need-Based remedial classes have proved to
be beneficial to the students in particular and the entire college in general. The institutional practice of Mentoring
System has considerably enhanced the campus environment and brought about: a. Enhanced contact hours
between Mentors with their respective students b. Improvement in students’ attendance records c¢. Minimised
student drop-out rates (apparently due to Mentors’ intervention before a student falls short of attendance or has
been regularly abstaining from classes) d. Identification of slow learners for conducting Remedial Classes e.
Advanced learners identified and encouraged with incentive prizes

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
234 11 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

12 11 1 0 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA MBA 2019 4th sem 15/ 05/ 2020 14/ 12/ 2020
CBCGS OBE
Pattern
No file upl oaded.




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The overall evaluation process is that prescribed by the SPPU . « The
eval uation procedure is el aborated to stakeholders during the orientation
programe at the begi nning of each senester. ¢ The Col |l ege Exam O ficer of the
col l ege schedul es the formative test periods and these are informed to faculty
and students well ahead through notice boards and circulars. ¢ The format of
guestion papers and the duration of the tests are also inforned by the course
teachers. < SPPU posts information on website when the internal assessnents
mar ks have to be uploaded in the University web site,which can be accessed by
SPPU to finalized the Results and the dates are strictly followed to. « The
mar ks upl oaded in the portal is based on the basis of either of the follow ng
For External Subject Marks -Best of two criteria out of three criteria of
concurrent evaluation are taken into consideration (for Generic Core subjects
CCE Paraneter are class test, crossword and field visit).For the Interna
Subj ect Marks —on the basis of any two concurrent evaluation criteria marks are
given. (For Generic Electives(Institute |evel) subject the faculties are given
flexibility to select paraneter for CCE which is given under Syllabus. As per
the CCE, each activity is conducted once in a senmester by the course teacher.
After the teachers eval uate the answer sheets/assignnents, they are shown to
students in the class to maintain conplete transparency in evaluation So
Mechani sm of internal assessnent is transparent and robust in terns of
frequency and variety in the College. The nmarks are al so displayed on institute
noti ce boards. For the External Exam SPPU tine table is displayed on the notice
board at |east a week in advance and sane is followed to conduct the Exam
Attendance of the Examination is also send through the online portal given by
the SPPU. Exami nation coordi nator who is responsible for all the exani nation of
t he semester coordinates the Exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Al MBA prepare the academnic cal endar for smooth conduct of academ c rel ated
wor k. Wiile preparing the Academ c Plan guideline of Directorate of Technica
Education (DTE), Maharashtra and gui deline given by Savitribai Phule Pune
University (SPPU) in taken into consideration During the induction programthis
acadeni c cal endar is display and shared with the students. Academ c cal endar
consider all the dates of online exam internal exam and university theory
exam According to the acadenic cal endar teaching plan is prepared by the
faculty, considering the holidays and probabl e dates of university examns.
Teaching plan includes all the paranmeters of concurrent eval uati on and
according to that all teaching staff evaluates the students for interna
eval uation. Internal evaluation includes viva-voce, class test and witten home
assi gnnent. Acadeni c Cal endar al so consider various training related activities
such as guest lecture, National Sem nar, activities of Amut trophy, industrial
Field visits, parent neet, guest lecture, Entrepreneurial talk, Oientation
program Al ummi Interaction, social activities etc. At the end of the senester
academ c review is taken fromthe director and academ ¢ coordi nator. Marks of
the internal evaluation i.e. for full credit subject total evaluation narks are
30 and for half credit subject 50 marks are consider for the evaluation. These
mar ks are forwarded through centralized departnent to the exam nation
departnent. The entire detail schedule is plan in acadenic cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://anrutinba. com adm n/ downl oads/ PO & CO. pdf

2.6.2 — Pass percentage of students



https://amrutimba.com/admin/downloads/PO_&_CO.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA 2019 VBA Managenent 107 104 97. 20
CBCGS OBE
Pattern
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://anrutinba. conl adm n/ downl cads/ I nt egrat ed_St udent _Sati sfacti on_conpres
sed. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 Al CTE New 2.13 0.5
( Speci fy) Del hi
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Introduction to | PR By VBA 15/ 01/ 2020
Pr of . Eknat h Bayas

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



http://amrutimba.com/admin/downloads/Integrated_Student_Satisfaction_compressed.pdf
http://amrutimba.com/admin/downloads/Integrated_Student_Satisfaction_compressed.pdf

Name of the Department Number of PhD's Awarded

Mar ket i ng Managenent 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal VBA 26 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 0 0 2019 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 0 0 ni L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 7 54 10 3
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp

Sangammer

activities activities
I ndustry Training Sahyadri Agrovet 2 65
Bl ood Donati on Arpan Bl ood Bank, 1 16

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies




during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on
Canp

Certificate

Arpan Bl ood Bank

16

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Wonman Anr ut vahi ni GENDER | SSUE 10 37
Enpower nent MBA

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I ndustrail Visit 100 Students & 05 Sel f 1
Facul ty
| ndustrial Visit 45 Students & 05 Sel f 1
Facul ty
NI PM Nat i onal 04 Students NI PM 1
Busi ness Qui z 2019
Yashasvi Educati on
Society’s Il M5,
Chi nchwad, Pune
Ent r epr eneur ship 210 students & 11 Udyogvar dhi ni , Nas 3
Devel opnent faculty hi k
On the Job 80 Students & 11 J-CGate 1
Trai ni ng Facul ty
On the Job 200 Students & 10 I T Kanpur 2
Tr ai ni ng Facul ty
On the Job 100 Students SEBI 1
Tr ai ni ng
On the Job 120 Students Bul | s Eye 1
Tr ai ni ng Know edge System

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

On the Job

Sahyadri

01/07/ 2019

30/ 06/ 2020

90




Trai ni ng,

Agrovet Pl ot

SIP No. 42, Near
I ndustri al wat er tank,
Visit M DC, Sangamm
er, Di st - Ahmre
dnagar, Mahar
ashtra
8975606464
I nternship On the Job Arvind 01/ 07/ 2019 30/ 06/ 2020 10
Trai ni ng, Foot wear Pvt
SIP Ltd. Pl ot
| ndustri al No.
Visit C- 35, M DC
I ndustrial A
rea, Ahnmednag
ar -414000. Ma
harshtra. | nd
i a Phone: 024
1-2777208, 27
77706
Pl acenent On the Job Vel ox 01/ 07/ 2019 30/ 06/ 2020 11
Trai ni ng, Busi ness
SI P, Sol ution
I nt ernship #3, 1st
| ndustri al Fl oor, Saneer
Visit Pl aza, OPP. Th
ermax Ltd.,
Tel co Road, C
hi nchwad, Pun
e-411019.
Phone No. : 02
0- 66146063
Pl acenent On the Job Shr ee 01/ 07/ 2019 30/ 06/ 2020 5
Trai ni ng, | mpex The
SI P, Furniture Ma
Internship |[Il, Shriranpu
I ndustri al r. Phone No.
Visit 02422- 265015
/ 8055646566
Facul ty Resour ce Sahyadri 01/ 07/ 2019 31/ 07/ 2020 40
Exchange Sharing and Bahuj an
Pronoti on Vi dya
Prasar ak
Samgj s
SAHAKAR
MAHARSH
BHAUSAHEB
SANTUJ |
THORAT
COLLEGE OF
ARTS,
SCl ENCE AND
COMVERCE
SANGAMNER,
02425 226076
Facul ty Resour ce Sangammer 01/ 07/ 2019 30/ 06/ 2020 2




Exchange

Sharing and
Pronoti on

Nagar pal i ka
Arts, D.J.
Mal pan
Conmrer ce and
B. N. Sarada
Sci ence Col
ege, Sangame
r , Phone No.
02425225893

Facul ty
Exchange

Resour ce
Sharing and
Pr onoti on

Shri. O ar
nat h Mal pani
Law Col | ege

Sangammer
Phone No. (02

425) 223631

01/ 07/ 2019

30/ 06/ 2020

Facul ty
Exchange

Resource
Sharing and
Pronoti on

Sangammer
Sahakar i
Audoygi k
Vashat h Ltd,
Sangammer

01/ 07/ 2019

30/ 06/ 2020

230

Facul ty
Exchange

Resour ce
Sharing and
Pronoti on

C.D. Jain
Col | ege of
Comrer ce
Shri ranpur,
Di st -
Ahnmednagar

01/ 07/ 2019

30/ 06/ 2020

Facul ty
Exchange

Resour ce
Sharing and
Pronoti on

Ashi k
G amn
Educati on
Soci eties
Arts,
Comrer ce
Sci ence
Col | ege, Ash
oknagar, Shri

ranpur

01/ 07/ 2019

30/ 06/ 2020

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sahyadri Agrovet 01/ 07/ 2019 On the Job 90
Pl ot No. 42, Near Training, SIP
wat er tank, M DC, Sa I ndustrial Visit
ngammer , Di st - Ahnredn
agar, Mahar ashtra
8975606464
Arvi nd Foot wear 01/ 07/ 2019 On the Job 10
Pvt Ltd. Plot No. Training, SIP
C 35, M DC I ndustrial Visit
I ndustrial Area, Ahm
ednagar - 414000. Maha
rshtra. | ndia Phone




0241- 2777208, 277770

Education Societies
Arts, Commerce
Science Col | ege, As
hoknagar, Shri ranpur

and Pronotion

6
Vel ox Busi ness 01/ 07/ 2019 On the Job 11
Sol ution #3, 1st Trai ning, SIP,
Fl oor, Saneer I nternship
Pl aza, OPP. Ther max I ndustrial Visit
Ltd., Tel co Road, Ch
i nchwad, Pune-411019
Phone
No. : 020- 66146063
Shree I nmpex The 01/ 07/ 2019 On the Job 5
Furniture Mall, Shri Training, SIP
ranpur. Phone No. : 02 I nternship
422-265015/ 80556465 I ndustrial Visit
66
Sahyadri Bahuj an 01/ 07/ 2019 Resour ce Shari ng 40
Vi dya Prasarak and Pronotion
Samaj s SAHAKAR
MAHARSHI BHAUSAHEB
SANTUJI THORAT
COLLEGE OF ARTS,
SCI ENCE AND
COVMMERCE
SANGAWNER, 02425
226076
Sangammer 01/ 07/ 2019 Resour ce Shari ng 2
Nagar pal i ka Arts, and Pronotion
D.J. Mal pani
Conmmerce and B. N
Sarada Sci ence
Col | ege, Sangamer
, Phone
No. 02425225893
Shri. Om arnath 01/ 07/ 2019 Resour ce Shari ng 4
Mal pani Law and Pronotion
Col | ege, Sangammer
Phone
No. (02425) 223631
Sangammer 01/ 07/ 2019 Resour ce Shari ng 230
Sahakari Audoygi k and Pronotion
Vashat h Ltd,
Sangammer
C.D. Jain Col |l ege 01/ 07/ 2019 Resour ce Shari ng 5
of Commerce and Pronotion
Shriranpur, Dist-
Ahnednagar
Ashi k Gram n 01/ 07/ 2019 Resour ce Shari ng 5

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50

48. 03

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass rooms Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vriddhi Sof tware Partially Version 2 2019
Solution Pvt Ltd
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4755 497788 22 5868 4777 503656
Books
7517 2780910 31 21446 7548 2802356
Ref er ence
Books
e- Books 300 0 0 0 300 0
Jour nal s 0 0 27 61200 27 61200
e- 0 0 18987 66198 18987 66198
Journal s
Digital 0 0 1 66198 1 66198
Dat abase
CD & 64 25156 0 0 64 25156
Vi deo
Li brary 0 0 1 50000 1 50000
Aut omat i on
Weedi ng 55 10825 5 2280 60 13105
(hard &



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9KbUEyaG1RcVdiclZBZi9ldVY2YUE9PSIsInZhbHVlIjoiZjcxU3o1Qmt1elQ1WHFoN3RNMklSYlkyek9sMkliazZ2WTJtVzdjZWZWZDdBWFF5UXJ0QlhmOXpKTkZ4dU5YM25waS9PeGlxZE0xUldKczBUUWx5K3M5c1JzVGNIWXpDc2hhMHNaVmd2bFk9IiwibWFjIjoiYTRmNjdkY2FkNjllNzUwNGRlNTg0NjRkZTMwZGQwN2U4N2NlYzY1MjJjNzBiNmM2ZTUzMjVhMjQ1NWNhZmE4OCIsInRhZyI6IiJ9

sort) | | | |

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 1 2 50 1 1 1 50 0
g
Added 20 0 0 20 0 0 0 0 0
Tot al 70 1 2 70 1 1 1 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

50 48. 03 20 17.51

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There Are Established Systens And Procedures For
Physi cal, Academi c And Support Facilities - Laboratory, Library, Sports
Compl ex, Conputers, and C assroons Etc. Physical Facilities: Regul ar
mai nt enance of canpus infrastructure and physical facilities in the entire
institute is supervised by the Maintenance Incharge (Store Cerk). Al the
Canpus, Cabins, Ofice, Halls Roons are cleaned daily by a team of wonen
sweepers supervi sed by the mai ntenance i ncharge to ensure the cl eanliness of
t he canpus. The washroons urinals are cleaned with proper disinfectant on daily
basis to nmaintain hygi ene. The mai ntenance of other physical facilities |ike
Ground, Water Supply, Solar System Electricity, Fire Extinguishers etc are
al so supervised by the maintenance incharge. For the maintenance of garden

Mai ntai ning And Utilizing




green canpus a Gardner is appointed. There is a separate safe cool drinking
water facility for students at each floor. The purifiers and water TDS | evel is
checked on regul ar basis. Hostel Facility: Institute has separate hostel
facility for Boys Grls. There is an appointed Hostel Rector to | ook after the
hostel facility. The gymfacility is also available in boy's hostel which is
easily accessible to every hostel student. The security guards are appointed to
ensure the safety security of hostel students. Academic Facilities: Al the
Acadenmic activities are controlled by an Academ ¢ Coordi nator appointed by the
Director. The Institute has sufficient nunber (05) of ventil ated, spacious
class roons. Every class roomis |ICT enabled with LCD projector. The cl assroomnms
are cleaned daily by sweepers. To nmake the process of |earning effective beyond
the classroomwalls, Institute provides free W-Fi facility for students to
access online information easily. The W-Fi facility hel ps students to get
updated information for their projects and presentations. The Institute has
wel | equi pped conputer |aboratory with (52) conputers configured with | atest
hardware and software. The separate |lab assistant is appointed to maintain the
conmputers in the laboratory under the supervision of IT Head. The Institute has
one Sem nar hall with ICT facility. The sem nar hall is used to conduct
Nati onal Sem nars, QGuest Lectures, Wrkshops, and |nduction Training Prograns
for students. Library: The Institute Library is well equipped with variety of
Text books (12332), Journals Periodicals (26). It also has (8237) J-Gate ful
text e-journals. There is a peaceful and Confortable reading roomupstairs to
l'ibrary. Students have open access to the digital library facility. Library
Staff consist of one Librarian and one Peon. The librarian keeps all the record
of library usage hel ps the students to find out recomended naterial sources.
There is a library comrittee to inprove the library usage headed by Director
and consi st of Librarian, Two Faculty nenbers, Student nenbers. Sports
Facilities: The Institute has an enornous sport ground for students where they
can enjoy the sports like Cricket, Football, Holly-Ball, Badnmi nton, etc. The
Institute provides sport material to students to enjoy both indoor outdoor
games. The Sport Cultural Coordinator fromfaculty is appointed by the Director
to look after all sport related activities.

http://amrutimba.com/admin/downloads/Established Systems And_Procedures For Maintaining_And_Utilizing.
pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support S.B. T 10 50000
frominstitution Schol ar shi ps

Fi nanci al Support
from G her Sources

a) Nati onal Raj ashri Shahu 200 11047095. 5
Maharaj, Tution fee
Exam Fee for OBC
SBC/ VINT/ Tri bal
students, Post
Matri c Schol arship
Freeshi p( Govt of
I ndi a)

b) I nt ernati onal NI L 0 0

No file upl oaded.



http://amrutimba.com/admin/downloads/Established_Systems_And_Procedures_For_Maintaining_And_Utilizing.pdf
http://amrutimba.com/admin/downloads/Established_Systems_And_Procedures_For_Maintaining_And_Utilizing.pdf

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

skill personality
devel opnent

enhancement scheme enrolled
Personal ity 08/ 08/ 2019 108 Di pendra wagh
enhancenent bulls eyes
pl acenment training know edge system
Nuro |inguistic 04/ 08/ 2019 98 M. vilas dighe
programming life founder —train the
skill brain life coach
Soft skills 19/ 09/ 2019 100 Pankaj Mtta
personal ity (ceo
devel opnent founder) angrez
club referra
i ntervi ew
Lean , six sigma 21/ 09/ 2019 103 Anol kokane Tata
consul t ancy
services
Advance excel ICT 16/ 10/ 2019 83 Ashok si ndkar
commuting skill .ashok’ s
excel , nashi k
Ent r epr eneur ship 18/ 10/ 2019 210 Suni | chandak -
devel opnent udyogvar dhan
wor kshop , nashi k
Using J-gate 21/ 11/ 2019 120 Sanskhar
v. That ange Regi onal
manager Bangl ore
Conmmruni cat i on 31/ 01/ 2020 100 Ni yaz quari shi

I I Tkanpur

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Softskills 0 65 0 38
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

1

7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year




Uni versity

nstitute of
MBA

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
State 202 32 Byj us 39 10
Street HCL Parl e Agro
HDB Pvt. Ltd.
Fi nanci al Suguna Foods
Servi ces Pvt Ltd
Ltd. (HDFC Caspi an
| TC HDFC AMC Managenent
SLK Sof t war e Servi ces
Pune Prabhat LLP[ Asi an
Dairy Pai nt s]
Li mi ted Just Svat antra
Di al Mcrofin
Teanlease Pvt. Ltd
Servi ces BELSTAR
Limted M CROFI NANCE
St at estr eet LI M TED
HCL Servi ces Sai dham
ClEL HR Hospi t al
Servi ces Pvt Baj aj
Ltd Astral Fi nserv
Pol y Private
Techni ck Limted
Limted Kot ak
Equi t as Mahi ndr a
Smal | Bank
Fi nance Bank
Lt
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 15 Savtri bai Managenent MBA Dual S
Phul e Pune Anr ut vahi ni  |pecalization

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

19

State Level

86



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllyVmR5NTlWbXZGRTkrdUQwNzZqMHc9PSIsInZhbHVlIjoiZVlNWWx1SFRTZWJ1WmlwYlZpU0kreXQ5cE50cXk1U2xRSzZjTlkrb01tS09yL3lNQ3h2S0VvNDVMSy9BMllDcUgxcXBQLy9Tc0VTZ0IwUnlOUDFxWGc9PSIsIm1hYyI6Ijg2YmVlODA3ZDg4OGNiOWMzOWVhMjBiNGM5YzU5NmRlZmEwZDAyM2U4NWViNTgzYjJhZDc3ZTUyYTQ0N2IwODUiLCJ0YWciOiIifQ==

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Nl Ni |l Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institute is affiliated to Savitribai Phule pune university. According to
statutory requirenent of university it is mandatory to formvarious commttees
t hrough whi ch student can take active participation in academ ¢ and
adm ni strative functioning. Wiile formation of the student council generally
al |l stakeholders of institute are considered. Chairman of the sanstha,
trustees, Chief executive officer, Director, Alumi, industry experts, senior
faculties of the institute, university students representative of the institute
are honourabl e nenbers of this council. In AlMBA every year the student counci
is constituted under the guidance of Director, Academ c coordinator, HOD s
St udent Devel opnent O ficer (SDO) and C ass teacher of the institute. The
counci |l includes representative of stakeholders as well as student
representatives fromalumi, first year and second year. After the conmencenent
of Academic of first year, we first appoint University representative and Cl ass
Representative for second year and fromboth the divisions of first year. After
this, menbers of student council is appointed which includes UR, CR of both
di vi sions, one sport representative, one cultural representative and two girl
students as a |l adies representative. Wth the hel p of student council nenbers
our Institute conveys all information regarding acadenics and adm nistrative to
all the students of our institute. At AlMBA we al so constitute different
committees |ike college devel opnent comrittee, Anti-Ragging conmittee, Anti
Wmen Harassment conmmittee, Student Gievance Redressal conmittee, Wrmen

Gievance Redressal committee, and SC- ST Committee, OBC and Mnority cell
Through all these committees our student takes active participation in
adm ni stration of our institute to solve all the problens of students regarding
acadeni cs. For the overall devel opnment and ease of students we conmuni cate al
the inportant information to our students through these committees regarding
syl | abus, Various guest |ecturers organized by our Institute, Field visits,

Fi nal Dates of Assignnent Conpliance and Inportant dates regarding exam so that
each and every student can take benefit of all this. The role of student
council is also very inportant in the view of Administrative perspective. Al MBA
is taking various initiatives for transparency in Acadenics, Curricular and Co-

Curricular activities. The nenbers of student council actively participate in
Institute functioning. Through the regular neetings Institute solves the
probl ens of students. Wth the help of Anti-Ragging Cell Institute strictly
prohibit all the ragging related activities. To pronpte wonen enpower nent
Institute al so focuses on various wonen wel fare related activities such as
Expert Lectures by Wnen entrepreneur, wonmen social workers, Lawyers etc. In
such session girl students can share their problens easily and they can
understand the role of wonen in the econom ¢ and social devel opnent of country.
The SC, ST and OBC rel ated conmittees are also forned by our Institute to
identify and solve various problens of Reserved Category students such as Non-
Creany | ayer, cast- validity certificate related issues. Utimtely through al
these conmittees Al MBA focuses on the wel fare of students. Through all these
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conm ttees they share different problens of students by regul ar conmuni cati on.
Hence the role of all these conmttees is very inportant for snooth functioning
of Academics, Co-Curricular and Extra Curricular Activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mahar ashtra/ 42/ 120 Ahnednagar, date 29/ 08/ 2018 The regi stered al utmi associ ation
. The alumi association has hel ped the institution for the devel opnent of
students. institute is conducting Semi nars by the al umi. The associ ati on woul d
play a significant role in the upliftnent and quality enhancenent of the
students and institution .Also the alumi,s are providing the placenent

pl atform for the students through various industry openings and al so gui de the
student how to crack the selection and recruitment process of the industry.

5.4.2 — No. of enrolled Alumni:

1142

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Interaction with Sandi p Bramhane, Branch Head, Bandhan Bank Sangammer

on 24/08/2019 2. Alummi Associ ation Meeting organi zed on 29/08/ 2019 2. Al umi

Interaction with M. Amol Atre, Regional Credit Manager, Kinara Capital, Minbai
on 13/09/2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Planning and Organising the National Sem nar on “Digital Marketing-Beyond
Metro Chall enges and Opportunities” 1.1 Planning of the National Sem nar: | QAC
nmeeting (16/07/2019) decided to conduct a Two days National Senmi nar on ‘Digital
Marketing’ in the nonth of February 2020. The nmain objectives behi nd organi sing
this sem nar was to nmake students aware about the digital marketing trends and

expose students to digital marketing career which has been disrupting the
busi ness world. Prof. R B. Satpute was appointed as a sem nar coordinator. In
consultation with the students’ council neeting and faculty nmeeting it was
unani nousl y deci ded to organi se sem nar, Sem nar budgets get approved and
sanctioned from Sanstha’s Chief Executive Oficer. 1.2 O ganising Sem nar
Different sem nar comittees |ike guest managenent committee, technica
committee, sem nar pronotion comittee, technical comittee, stage conmittee
sem nar proceedi ngs conmittee, and sem nar budget account committee forned.

Al nost around 75 students allotted with different roles and responsibilities

and duties under different sem nar cormittees. Senm nar work reviewed in | QAC
committed neeting held on 03/12/2019. Fi nal sem nar execution related probl ens

di scussed and resol ved. National sem nar organi sed and conducted successfully

on 7-8th February 2020 by the students and with the support of faculty and
under the direction and gui dance of Director. Around 350 students and sem nar
participants took the benefit of sem nars by attending the expert sessions, key
not e speeches delivered by eight resource persons. They actively participated
in sem nar through paper presentations and through di scussions. Finally sem nar
feedback of the participants taken. Local managenent committee and Governance
counci| nenbers congratul ated Director, faculty and students for successfully




pl anni ng and organi sing sem nar on such a burning topic which is much
signi ficance to managenent students, corporate and society as well. Director
congratul ated all the faculty teamin the | QAC neeting held on 5/03/2020. 2
Industral visit to Mapro Wai, Satara As per | QAC neeting held on 16/07/2019,it
was planned to conduct a two industrial visits so that students can get expose
to the organi sational systens, processes, organi sational work environnent and
work culture. Under academic industry initiatives, Dr. R B. Gawali, Learning
and Devel opnent Coordinator and Dr. Nitin S. Bhand , Industry visit co-
ordinator were offered an opportunity to conduct industrial visit. Through
students council neeting it was decided to conduct visit at Mapro, Wi, Satara.
I ndustrial visit perm ssions sought fromthe conpany. Visit schedul ed on 9th
January 2020. Perm ssi on of Chief Executive Oficer of sanstha taken. They were
i nformed about the entire industrial visit plan. Sanstha's transportation
departnment took perm ssion of bus. Necessary information provided to student’s
guardi ans and parents. Students industrial visit undertaking taken. Security
of ficer’s given necessary and inportant instructions to the students during
industrial visit. Institute uniformand | card nmade compul sory. Forty five
students, teamof four faculties and one security were the part of industrial
visits. Students IV comrittee divided into students registration comittee,
Food conmittee, Industrial visit facilitating commttee, Student’'s |V safety
commttee played their role successfully. Industrial visit at Mapro, Wi
conduct ed snmoothly and successfully with the help of effective teans from
adm ni stration, top nanagenent, faculty, students and security personnel

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

Attracting quality and right eligible
graduate students for MBA course is the
maj or task and chal | enges of the
Institute. Under the chairnmanship of
Director, the institute forns admi ssion
comm ttee which chal ks out adm ssion
pl an. Students’ career preference,
attitude and aptitude, culture
diversity in ternms of |ocation and
education is encouraged to participate
in MH CET or any other rel evant
adm ssion authority. Those eligible
students who conpl ete the CAP process

and report to the institute are
admtted as per DTE guidelines. Use of
technol ogy for making admi ssion process
ef fective, transparent and conveni ent
to the student through online
adm ssi ons

Strategy Type
Admi ssi on of Students

Every academ c year, it is nmade sure
that the students are taken for
industrial visits. MBA students are
notivated to undertake their end
senmester project in the rel evant
i ndustries of their domain, thus
exposi ng and preparing themto neet the

I ndustry Interaction / Coll aboration




real time requirenent in the industry.
The Institute invites alumi as guest
speakers to strengthen the industry
i nteraction. Entrepreneurs and,
corporate people, consultants etc are
invited to share their industry
experiences and | earning with students.
The institute also take efforts to sign
an MOU with the institutes and industry
for the nutual exchange of know edge
and skills

Human Resour ce Managenent

The institute takes care of its human
resources. Enpl oyees are given utnost
i nportance and their needs are
recogni zed well. The service rules are
made transparent and staff is entitled
wi th benefits like CL, EL, M
sati sfactory vacati on, acconmodation in
quarters for a few faculties inside the
canpus etc. Faculty progress is
nmoni tored and based on their
achi evenent s adequate consi derations
are taken during the annual apprai sal
The Institution has adopted a
performance Appraisal for every
academ c year to evaluate the
performance of the faculty in teaching
and research

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Al MBA |ibrary support student and
staff to fulfill the goals presently
library have 12283 Books, 27 Nati onal

International Journals and J-CGate E
Journal Database. In the era of digita
environnment |ibrary has a Nanosoft
software for library automation. To
fulfill the objective of Institute and

library has various section i.e

Newspaper section, Circulation Section,
Stack Section, Journals and periodical
Section, Digital Section and Librarian
cabin etc. Library is partially
aut omat ed usi ng NanoSoft Software.
Li brary al so provides internet and
digital facilities to the faculty,
staff and students. Institute also
created their own website on google
sites with necessary resource |inks

Research and Devel oprent

Institute have well equipped |ab for
student learning as well as for faculty
research are made avail able. The
equi prents and consunabl es are
purchased often, as and when required
to strengthen research activities. The
library is also well equipped with
required titles and vol unes of text
books, e-journals, conputer hardware
and software for conducive | earning.




Students and faculty menbers are
sponsored for presentations in
conferences hosted by ot her
institutions both locally and outside.
A separate budget is allocated for
Research activities |ike Conferences,
Senmi nars, and Publishing Research
articles in Journals etc.

Exam nati on and Eval uati on

Exans of the course are conducted as
per the guidelines given by the SPPPU
Students are evaluated on the Basis of
Internal concurrent eval uati on and Exam

conducted by the University.50 Marks
are allocated for the Theory Exam which
i s conducted by SPPU guideline. For the
Same SPPU has appoi nted Col | ege Exam
O ficer(CEO Under the direction of
Institute director, CEO plans the Inter
and External exam nation as per the
academ c cal endar and University
tinetable. Each subject faculty selects
appropriate performance criteria for
the Concurrent eval uation

Teachi ng and Learni ng

Teachi ng pl ans are prepared per
senester. These get verified and
checked at different stages in
accordance with syllabus and schene of
exam nation given by SPPU. The
teachi ng— | earning process is
facilitated through well qualified,
trained and experienced faculty. Apart
from cl assroomteachi ng, students are
encouraged to use library and internet
facilities. The teaching plan is drawn
up senester w se by each departnment and
it is strictly nonitored by the
Director with the help of Academ c
Coordi nator. The effectiveness of
teaching — learning process is reviewed
on regul ar basis.

Curri cul um Devel opnent

The managenent institute is
affiliated to Savitribai Phule Pune
Uni versity .Hence , the institute
utilise the MBA Curricul um Devel oped by
the Savitribai Phule Pune University

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

Compl i ances of various Statutory
bodi es of Institute |ike Al CTE, DTE
Al SHE, Social Wl fare and University is
done through online porta

Adm ni strati on

NanoSoft Software is utilised to
supervise, nonitor, control and
regulate the faculty, staff. It is also
utilised to nake necessary conpliances




related to vari ous governing,
nmoni toring and regul atory bodies |ike
Uni versity, AlICTE and DTE

Fi nance and Accounts

The accounts of the | NSTITUTE are
mai nt ai ned under cash basi s of
accounting. Fees are collected using
sof tware (NanoSoft Software) which
mai ntai ns records of students’ receipts
and profile account. Daily cash
col l ection and paynment reports are
generated fromthe software and
recorded in the cash book | ater which
is posted to various |edgers. C ass
wi se fees receivable and the actua
fees received are reconciled after
every senester with the help of the
software. Staff salary along with their
profile is maintained in the software
Tally ERP 9.0 used for the accounting
wor K.

Student Adm ssion and Support

Vriddhi software is used to collect
t he student database. It is used to
supervi se, monitor and contro
students. Its also used to give student
and parent feedback. It also provides
student support services |ike bonafide
certificate, leaving certificate and
verification rel ated services.

Exam nati on

Exami nation is Undertaken as per the
SPPU Uni versity Cuidelines, Students
fill the online examformon the
university portal, Tinetable is
di spl ayed on the university website and
| at er Question paper is also made
avail abl e online on the institute |login
30 minutes before the exam to have a
conpl ete transparency w thout any

mal practi ces.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Prof. N M Nai r Mappi ng MET Institute 500
Managenent of Managenent
Educati on
Soci al Changes
2020 Prof.N. S. Jond Mappi ng MET Institute 500
hal e Managenent of Managenent
Educati on
Soci al Changes
2020 Prof. N M Nai r New NAAC NBA Institute of 750




Accredi ati on
Process and its
Benefits

Busi ness
Managenent
Rur al
Devel opnent

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 11 7
Enmpower i ng |Enpoweri ng |22/ 08/ 2019 |22/ 08/ 2019
Enpl oyees | Enpl oyees
and and
Devel opi ng |Devel opi ng
Organi zati |Organi zat i
onal Capab |onal Capab
ilities ilities
2019 “Digital “Digital 11 6
Mar ket i ng” |Marketing” [31/08/ 2019 |[31/08/2019
2019 NI L Sof t Nill 7
Skills and [19/09/2019 |19/09/ 2019
Personal it
y Devel opm
ent
2019 Two Days Two Days 11 7
Wor kshop Wor kshop |15/10/2019 |16/ 10/ 2019
on on
“Advance “Advance
Excel ” Excel ”
2019 3 Days E NI L 11 Nill
ntrepreneu 17/ 10/ 2019 |19/ 10/ 2019
rship Deve
| opnent
Wor kshop
2019 Using J- Using J- 11 1
Gate for Gate for [21/11/2019 |21/11/2019
Resear ch Resear ch
and and
Academ cs | Academi cs
2020 Two Days Two Days 11 7
Communi cat |[Conmruni cat |30/ 01/ 2020 |31/ 01/ 2020
ion Skills Jion Skills
and Person |and Person
ality Deve |ality Deve
| oprent | oprrent
2020 Di gital Di gital 11 6
Mar ket i ng- |Marketing- [07/02/ 2020 {08/ 02/2020
Opportunit |OQpportunit




ies and ies and
Chal | enges |Chal | enges
Beyond Beyond
Met r os Met r os
2020 11 6
Fi nanci al Fi nanci al [27/02/2020 |27/ 02/ 2020
Pl anni ng Pl anni ng

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Spoken 1 04/ 05/ 2020 10/ 05/ 2020 7
Tutorial Free
Open Source
Sof t war e
FDP 1 01/ 06/ 2020 05/ 06/ 2020 6
Webi nar 1 24/ 04/ 2020 28/ 04/ 2020 5
Intellectual 1 01/ 05/ 2020 12/ 05/ 2020 7
Property Rights
Evol ution 1 30/ 05/ 2020 03/ 06/ 2020 7
fromOfline to
Onl i ne Teachi ng-
FDP
Mbodl e 1 04/ 05/ 2020 10/ 05/ 2020 7
Lear ni ng
Managenent
Syst em - FDP
Leadership 2 10/ 12/ 2019 23/ 12/ 2019 14
Mot i vati on
Resear ch 3 04/ 05/ 2020 08/ 05/ 2020 5
Met hodol ogy
Lear ni ng 4 17/ 05/ 2020 21/ 05/ 2020 5
Pedagogy and
Ef fective use
of Case
Met hodol ogi es
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Soci et y,

Cooperative Credit
Staff Welfare

Soc

Cooperative Credit
Staff Welfare

iety,

Student wel fare schemnes




Fund Fund |

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is done after every six nmonths where the auditing team checks
the incone received fromthe students which is recorded in the software and
reconciled with the fees that is to be received according to class w se. Cash
book is checked with the hel p of bank statenment and vouchers nmi ntai ned by the
institution along with physical cash verification. Reports of Inconme and
Expenditure statenment is subnitted to the Chattered Accountant who prepared the
financial statenent and other reports for the institution. External audit is
done after financial year end through the authorize CA firm Auditors perform
the task of examining validity of financial records of the Institute carefully
in order to find out if there is any msstatement in the records due to fraud,

error and then reporting the same to the responsible person of the institute
report fo this current financial year.

and al so prepare the Audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes | QAC
Adm nistrative No NI L Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Many points of agenda were discussed during the neeting to inprove the
College in many areas |like infrastructure, discipline, extracurricular
activities and performances of the students. The Coll ege al ways invites
suggestion for inprovenent fromthe parents and the stakehol ders and the
f eedback obtained fromthem are always given due inportance 2. Comruni cati on of

vi ews which the students were hesitant to share to the teachers about the
Col | ege and the departnment through the parents 3. Interpersonal interaction
al so took place between the parents and the concerned subject teachers out of
which the parents were able to find out about their ward s attendance record
and their performance in the recently concluded exam nation

1.

6.5.3 — Development programmes for support staff (at least three)

1. Training on Enpowering Enpl oyees and Devel opi ng Organi zati onal Capabilities
on 22/08/2019 2. Seminar on “Digital Marketing” on 31/08/ 2019 3. Lecture on
Soft Skills and Personality Devel opnent on 19/09/2019 4. organi zed Two Days

Communi cation Skills and Personality Devel opnent progaramon 30 31 Jan 2020 5.

Session on Financial Planning on 27/02/2020




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Oganized entrepreneurshi p devel opnent programfor students 2. O ganized
Nat i onal Semi nar on Digital marketing 3. Organized Vari ous Corporate

Interaction for student devel opment |ike opportunities in agriculture
mar ket i ng, enpowering enpl oyees, product innovation etc. 4. Organi zed Sem nar
wor kshops training on different subject to enhance students skills. |ike

personal ity enhancenment, nero |inguistic, soft skills etc 5. Conducted Various
Alummi interaction for practical devel opnent of students 6. Organized various
social activities like tree plantation, Marathi Bhasha divas 7. Organized
parent neet for nutual cooperation anmong institute and parents

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 08/ 08/ 2019 08/ 08/ 2019 08/ 08/ 2019 108
Personal ity
Enhancenent
and
Pl acenent
Trai ni ng

2019 Fresher’s 20/ 09/ 2019 20/ 09/ 2019 20/ 11/ 2019 179
Wel cone

2019 Advance 15/ 10/ 2019 15/ 12/ 2020 16/ 12/ 2020 83
Excel

2019 Entr eprene 17/ 10/ 2019 17/ 10/ 2019 18/ 10/ 2019 210
urship
Devel opnent
Wor kshop

2020 Di gital 07/ 02/ 2020 07/ 02/ 2020 08/ 02/ 2020 163
Mar ket i ng
Beyond
Boundari es

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 08/ 03/ 2020 08/ 03/ 2020 37 Nill

Enpower nent
(Wbnens Day)




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
70
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nill 01/ 02/ 2 1 Conpeti How t o 146
020 tive exam| Prepare
preparati |for conpe
on titive
exam
(uPsC /
MPSC /
| BPS)
2020 Ni Il 1 07/ 02/ 2 1 Bl ood Bl ood 16
020 Donati on | Donati on
Camp Canmp
2020 1 Nill 10/ 02/ 2 2 Hi gher | nporta 126
020 Education |nce of mm
Awar eness | nagenent
career Educati on
Gui dance
Program
2020 1 Nill 26/ 02/ 2 1 Mar at hi Mar at hi 82
020 Bhasha Language
Gaur av
Din
2020 1 Nill 09/ 06/ 2 2 Car eer Per sona 79
020 Counselin|lity Deve
g | opmrent
Car eer
Pl anni ng
2020 1 Nill 20/ 06/ 2 1 76
020 Awar eness | Docunent
Program |verifi cat
i on
process




for MBA
Adm ssi on
2020

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

CODE OF CONDUCT 22/ 07/ 2020 A code of conduct
handbook was prepared and
published in Institute
and kept in Library for
access to all stake
hol ders |i ke students,
Teachi ng staff and Non

teaching staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 130
Teacher day 05/ 09/ 2019 05/ 09/ 2019 160
cel ebration
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 147
Mat r abhasha Din 26/ 02/ 2020 26/ 02/ 2020 82
(Mot her Tongue
Language Day)
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 37
Wonens Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Tree Plantation 2 Waste Managenent 3 Pol yt hene Bag Free Canpus 4 Sol ar Power
Utilization 5 No Horn Canmpus 6 Saturday Bicycle Day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1. Title of the Practice- Practice of “Quest to Know Sessions by
Faculty bjective of the practice: In order to deliver the course in
conprehendi bl e and interesting manner with full involvenent of the students on
one hand and with contents of latest industry practices and exanples, involving
t he use of pedagogy |ike case studies, role-play, video, discussion etc. on the
other, the Practice of “Quest to Know Sessions by Faculty has been introduced
The Context: Managenent education is going through a transfornmation. G ven new
ages technol ogi es, disposition of the students and external avenues avail able
for learning, the teaching-learning in the B-Schools has got to be nmade mnarket
rel evant and interesting. A faculty is expected to updated know edge and use
i nnovati ve pedagogy to nake it happen. Therefore, it is felt necessary that a
faculty should share their know deg and experiences related to |atest
concept s/ trends/ books/articles/insights in front of the Director,faculty and
students of the Institute wherein they denonstrate how they are making their
subj ect delivery interesting for the students and rel evant to current market
needs. In addition they would get constructive suggestions fromfellow faculty
nmenbers to deliver the course in best possible manner. This is an classic
exanpl e of 360 degree evaluation and internationalization of the quality




endeavors. The Practice: At the end of the Academ c Year every faculty is asked
to prepare a conpetency matrix including the list of subjects of their
expertise and the subjects they have taught for hinself/herself which is then
vetted by the Director. Based on conpetency matrix, 45 days before begi nning of
the senmester, subjects are allotted to the faculty and they are asked to
deliver the session on a particular topic fromthe subject in presence of
faculty nmenbers and students of the Institute. The delivery of the faculty is
judged on the follow ng paraneters:- ¢ Contents ¢ Citing industry case studies
e Application Orientation ¢ Padagogy encouraging |learners participation e
Conmmuni cation and body | anguage ¢ G ving take hone nessages for further
study. The faculty is then given constructive feedback on the above paraneters
and asked to prepare the course delivery keeping in mnd the above paraneters
as well as expectations and interest of the students. As a follow up sub
practice in every faculty meeting 2 faculty nenbers by rotation are asked to
present the |latest developnents in their domain. This practice also hel ps them
to keep updated with the |latest practices and trends in the industry to be
shared with the students in the class. This practice is unique and healthy in
the scene that the faculty nmenbers get sufficient tine and input to prepare
their delivery thus benefitting the students, faculty nenbers as well as the
institution. Evidence of Success: After inplenentation of this practice, not
only the students but also the faculty nenbers are satisfied as evident from
the feedback. Faculty nmenbers have devel oped a habit of going well prepared for
the lecture. The Know edge quotient as well as enployability of the students
has inproved as evident fromthe placenent scenario. The Institute has got
positive feedback fromthe parents and ot her stakehol ders. Probl ens Encountered
and Resources Required: Faculty had to be convinced to prepare the conpetency
matri x. The faculty did not initially agree for giving Exposition Lecture for
obvi ous reasons of feeling of being subjected to evaluation and scrutiny. Lots
of discussions and counseling had to be done. The fellow faculty col | eagues
unwi | ling to give suggestions to faculty. There was a feeling that It is tine
consum ng exercise and tine has to be squeezed out of schedul e. However |ater
all the faculty menbers agreed that this is the right kind of exercise for
creating |l earner centric environnent. Best Practice 2 Title of the Practice
Sust ai nabl e Energy Managenent Practices Cbjective of the Practice: It ains at
nmore efficient resource use and stewardship, with the goal of keeping the
negati ve soci o-ecol ogi cal effects of resource use within reasonabl e bounds, to
achi eve and nmai ntain optimum energy procurenent and utilisation, throughout the
organi zation and to sensitize the students towards environnental and energing
sustainability issues The Context: Increasing electricity consunption and
rising electricity bill was nmajor area of concern for the Institute. As it form
one of the inportant constituent of utility cost, the institute was in a
process to find out a way to inculcate the spirit of energy conservation,
energy saving and reduction in the energy use. The nonthly average electricity
bill was in the range of Rs. 60000 to 80000. To explore and to sort out this
i ssue, the students and staffs were exposed to energy problens through expert
tal ks and then they were asked for strategies to save and conserve energy. The
Practice: Considering the existing and future electricity needs, the college
devel opnment authorities prepared the proposal to install Solar Power project of
50 KWP and conpl eted the sane within year’s tine. Under green and clean canpus
initiatives around thousands of trees of different varieties were planted
i nside and outside the canpus. Awareness and Quidelines related to energy
saving practices generated anong staff, students and faculty. The systens and
processes set up for the periodical regular cleaning, servicing of solar
panel s, electrical equipnments. Existing tubes and bul bs were repl aced by Led
bul bs and Tubes to save energy. \Werever required, the circuit breakers or
ener gy saving equi pnents installed. Evidence of Success: 1.70 to 80 saving in
electricity consunption 2. The substantial reduction in heat intensity owing to
the tree plantation especially during sumrer season 3. Considerable reduction




i n paper use at canpus. Problens Encountered and Resources Required: Initially
it was a very difficult to break the habitual practices of using the
electricity and papers. The overconing the behavi our and psychol ogi cal issue
was a major challenge. The frequent supervision, nonitoring and follow up,
ultimately, the institute get success in devel opi ng energy saving practices.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://anrutinba. com adni n/ downl cads/ 7. 2_Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Utilising and applying the techno manageri al know edge and skills for the
total upliftnment of the society in general and rural and regional nmasses in
particular’'is the part of our Institue’'s mssion. There are around 171 vill ages
i n Sangamer tehsil of Ahnednagar district of state of Maharashtra. Keeping in
tune with the institute’s mission statenent, the institute has adopted
Khandeshwar village . This village adoption ains at (i) Instituting socially
useful action and (ii) application and sharpening of the professiona
conpetence of faculty and students for the practical utility of the conmunity
in need and getting sensitized to the changing rural realities. After
di scussi on and deliberations with the Granpanchayat Sanmiti of the village, the
institute identified key priority and thrust areas wherein institute can
utilise their skills and expertise in village devel opnent and nake socio
econom ¢ inpact. The institute has taken several initiatives as a part of
strategic plan viz Tree plantation, Grl’s Education, Career Cui dance, Wnen
enpower ment, Gender discrimnation etc which matches with the priorities of the
vill age devel opnent. Under the environnental sustainability initiative, the
institute in participation with Village comrittee devel oped a tree plantation
pl an whi ch i ncludes selection of plants, |and scapi hg, water managenent,
pl antation and protection. Under health initiative, organised a Primary health
check up nmedical canps for the village wonen to deternine their health | evel
and suggested diet plan for their health inprovenents under the expert’s
gui dance. Under village girl education initiatives, institute organised various
wor kshops, seminars on soft skill devel opment, career planning career guidance.
Their psychonetric test conducted to determne their career potential and make
them awar e about the career opportunities after 12th standanrd, after
graduati on and so on. Spreads awareness about girl’s education, child marriages
and about initiatives taken by the governnent to end viol ence and sexua
assaul ts agai nst wonen. Different faculty and students are assigned different
roles and responsibilities to be executed on periodical basis to inplenent the
village |l evel strategic plan under the | eadership of Director and the programe
coordi nator appointed for effective inplenmentati on and execution of the plan in
collaboration with the village granpunchyat conmittee.

Provide the weblink of the institution

http://anrutinba.com

8.Future Plans of Actions for Next Academic Year

Anrutvahi ni Institute of Managenment Business Adninistration is always trying to
excel in the field of management, by providing world class education to the
students, providing excellent infrastructural facility to have a good anbi ance of
teaching | earning environnment and al so by providing various platformfor the
students to show case their talent in various cultural sports events. Looking
towards conpetitive trends in the field of nmanagenent education it has becone
chal | enge for every managenent institution for which Anmrutvahini MBA is al so not



http://amrutimba.com/admin/downloads/7.2_Best_Practices.pdf
http://amrutimba.com/

an exception. Considering this view we at AIMBA is always planning to build

i nnovative and conpetitive atnosphere and strategies to devel op our students to
face this conpetition. our future plans for the students are 1. To increase
Institute Industry interaction 2. To Call upon emi nent personality fromelite
institution and corporate world for student devel opnent 3. To enhance Al umm
coverage and interactive talks at regular intervals 4. To increase faculty and
students involvenment in Research Devel opnent 5. To devel op new and i nnovati ve
teachi ng pedagogy 6. To build entrepreneurship skills anbng students 7. To
devel op verbal analytical and conputer skills of the students 8. To increase
nunber of offers, conpani es and packages of final placenent 9. To sign MUs with
National and International conpanies, intuitions and universities 10.To provide
I ndustry based training to students 11. To organi ze vari ous sem nar, workshop and
conferences for faculties and students devel opnent
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