
Women’s Grievance Redressal Cell: 

 Amrutvahini Institute of Management & Business Administration, Sangamner is committed to 

creating and maintaining a community in which students, teachers and non-teaching staff can 

work together in an environment free of violence, harassment, exploitation and intimidation. 

This includes all forms of gender violence, sexual harassment and discrimination on the basis 

of sex/gender. Sexual harassment has come to be widely condemned as a form of human rights 

violation and as an infringement on life and liberty as defined by the Constitution of India. The 

Scope of this cell will be physical premises under the supervision of the College, and the areas 

where Staff and Students travel to as part of their academic work as members of the College. 

The jurisdiction will include field trips, sports tournaments, conferences, college festivals and 

all other activities undertaken.  

Definition of Woman Grievance: Sexual harassment in this context, (as delivered by the 

Supreme Court Judgment under section 2 (n) of Act 2013), includes any unwelcome sexually 

determined behaviour, whether directly or by implication and includes physical contact and 

advances, a demand or request for sexual favours, sexually coloured remarks, showing 

pornography and other unwelcome physical, verbal or nonverbal conduct of a sexual nature.  

Objectives of the Cell:  

 To prevent sexual harassment and to promote the general wellbeing of female 

students/employees of the Institute.  

 To provide the healthy and safe environment in the Institute for the female 

students/employees.  

 To provide guidelines for the redressal of grievances related to sexual harassment of female 

students/employees of the institution.  

Complaint procedure: Any female who wants to file a complaint can do so by writing an 

application to the Chairperson of WGRC. In case of Sexual harassment, the complainant shall 

include the specific nature of the incident, date and the place of the incident, name of all parties 

involved as well as a detailed report of all pertinent facts. A member who feels that she has 

been harassed is strongly urged to immediately bring the subject to the attention of a member 

Women’s Redressal Committee. Inquiries and/or complaints will be investigated as quickly as 

possible. Any investigation will be conducted in confidential manner as compatible with a 

thorough investigation of the complaints. 

 

 

 

 

 

 

 



 Anti-Women Harassment Committee: 

 Roles & Responsibilities of Women Harassment Committee/Cell  

1. The Cell shall process all the individual complaints and take suitable action thereon in the 

manner and mode as per the college norms.  

2. The Cell will provide assistance to the Faculty/Colleges/Institute for taking preventive steps 

in the matter of gender discrimination and sexual harassment. 

 3. The Cell may form / review the guidelines / policy for redressal of the grievance as required 

from time to time, which may be in accordance with those issued by Supreme Court and 

Government Agencies.  

4. The Grievance Committee shall consider all grievances submitted in writing by an individual 

regarding working conditions, eve teasing and any other alleged injustice done to female 

employee/girl students while discharging their duties/attending sessions at the Institute.  

5. The Cell will deal with the cases /complaints of sexual harassment and any other type of 

harassment of the female students, teaching and non-teaching women staff of the college. 

















5. Girls Hostel & Boys Hostel  

 

Girls Hostel  

 
 

Boys Hostel  

 
 

 

 

 



6. Girls & Boys Common Room  

 

Separate common rooms for Girls and Boys Students: 

  

  

 

 

 

 



7. CCTV surveillance  

 

 

CCTV surveillance 

 

 

 

 



 


