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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AVRUTVAHI NI

I NSTI TUTE OF MANAGEMENT AND

BUSI NESS ADM NI STRATI ON

Name of the head of the Institution

Babasaheb Ma

hadeo Londhe

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02425- 259015

Mobile no.

9890941129

Registered Email

di rect orai mha@ahoo. in

Alternate Email

ni ts100887@

mai | . com

Address Anr ut nagar, Near Pharnmacy Col |l ege,
I nfront of M DC

City/Town Sangammer

State/UT Mahar ashtr a

Pincode

422608




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Ni t esh Manohar Nair

Phone no/Alternate Phone no.

02425259055

Mobile no.

7828827921

Registered Email

ni ts100887@nai | . com

Alternate Email

nitrul es@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. anr uti nmba. or g/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. anr uti nba. or g/ upl oads/ Academ

i c_Cal ender. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.27 2018 02- Nov- 2018 02- Nov- 2023
6. Date of Establishment of IQAC 10- Cct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://www.amrutimba.org/
http://www.amrutimba.org/uploads/Academic_Calender.pdf
http://www.amrutimba.org/uploads/Academic_Calender.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organised a CGuest session on 14/08/2018 for Fresher’'s Wl cone program on the
topi c “Managerial Psychol ogy and Bhagvad Gta by Dr. Sanjay Ml pani ,Director
Mal pani G oup, Sangamer

2. Institute got accredited from NAAC on 02/11/2018. The Peer Teamvisit was done
on 18th 19th Septenber 2018

3. To devel op entrepreneurship skills in the students, Three Days
Ent r epreneur shi p Devel opnent was organi sed on 11th Cct 2018 — 13th Cct 2018.

4. For enriching faculties, the institute organised a Two day Faculty devel opnent
program on I nnovative Teachi ng Pedagogy” on 16th 17th Feb 2018

5. Institute al so organi sed a Two days Nati onal Sem nar on “Enhanci ng
productivity through Spiritual HR Practices” on 26th 27th Feb 2018

No Files Upl oaded !'!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3430_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3430_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3430_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Organi se English speaking Course so
to increase the English conpetency,

Engl i sh Speaki ng course was organi sed
by the institute to MBA Il students

conmuni cation skills and for overall from 27/08/ 2018 to 22/10/2018 total 32
devel opnent of students Hour s
Taki ng regul ar feedback from vari ous Institute had organised Alumi Meet on

st akehol der s

27/ 10/ 2018 and Parents Meet on

12/ 04/ 2019. For continuous i nprovenment
institute has al so taken feedback from
its stakeholders |ike students,
parents, teachers and al umi

To get NAAC accreditation

The Institute got Accreditation from
NAAC on 02nd Novenber 2018. The NAAC
Peer Team Visit was done on 18th & 19th
Sept enber 2018

To organi se Entrepreneurship programto
devel op entrepreneurship skills anong
students

A Three Day EDP was organised in
associ ation with Udyogwardhini on 11th
-13th Cctober 2018

To organi se Industrial Visit so that
students can learn practical know edge
about the industries

I ndustrial Visit was organised to
Sahyadri farms, Nasik on 13th Cctober
2018, also visited various plants in
Sangammer M DC.

To organi se Faculty Devel opnment program

A Two Day FDP was organi sed on the

to devel op conmpetencies of the faculty |topic “lInnovative Teachi ng Pedagogy” on
16th & 17th February 2019

To organi se National Sem nar to devel op |A Two Day National Sem nar was

research interest in the nminds of the organi sed on “Enhanci ng Productivity

students through Spiritual HR Practices” on 26th
& 27th February 2019

To organi se Industry-Institute Institute organi sed | ndustry-

Interaction, to give practical exposure |Interaction on 15/03/2019 with

to the students M . Gaut am Kumar, Managi ng Director,
Vi marsh Anal ystics Pvt Ltd, Minbai and
with Ms Priti Patil Founder and

Director Career’s C ub, Nasi k on
29/ 03/ 2019

Faculties should always try to update
thensel ves with the changing
educational conplexity and | earn new

di mensi ons of educational sector so
that students are notivated and updat ed

Two faculties fromthe institute,

Dr.N. S. Bhand and Prof. N.S.Jondhal e
attended week | ong Al CTE sponsored FDP
at |1 T, Kharagpur. Various other
faculties also attendi ng Sem nars,

Wor kshops and conferences of State

| evel, national |evel and international
| evel

To conduct Mentorship Activity for the
students, so that students nmay feel
free and di scuss various problem faced
by themwi th their Mentors

Institute conducted Mentorship program
for the MBA-1 & MBA-Il in the acadenic
year 2018-19. Each faculties were

al | ocated students from both the year.

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 18- Sep- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

VRI DDHI Sof t ware, one of the well known
E.R P. software provider having | ong
standi ng of nore than 18 years in
educati on domain are known for our tine
bound services and qui ck and | ow cost
solution. It has well qualified and
prof essi onal team of experts for
support and devel opnent. It has

i npl enent ed standard wor ki ng procedures
and system by the way of opting CVM
(Capability Maturity Mde
Integration)Maturity Level 3
Certification. VRIDDH E.R P. Software,
one of the highest installed software
in the colleges across the state of
Maharashtra and that too with a | ong
standi ng of 15 years”. This software is
rigorously tested by Savitribai Phule
Pune University and is recommended by
SPPU for the use. The software can be
configured to fulfill day to day need
of colleges such as Arts, Science
Conmrer ce Col | ege, Managenent
Institutions, College of Engineering,
Law Col | ege, Col | ege of Educati on,

Phar macy Col | ege, Medical Coll ege,
Techni cal Canpus, Pol ytechnic Coll ege,
and School s having CBSE or State Board
pattern, Vocational Institutions, Hote
Managenent Institution etc. There is no
limt on nunber of CLIENTS to be
connected with such central SERVER The
software is classified in two parts one
is the “Vriddhi software”and other is
known as “VRI DDHI EDUBRAI N Onl i ne




systeni . The online part is used to
share academ c and fi nanci al
informati on of each ward with his/her
parents. VRI DDH EDUBRAIN i s used as a
bri dge between teacher, parents and
col |l ege adm nistration. However the

of fline part of Vriddhi software which
is known as “Vriddhiclassic” is to be
installed on each conputer of your
college office and in all other
departnents. The online part is

desi gned to synchroni ze necessary data
fromcol | ege server through

Vri ddhi cl assic ERP application. This
Modul es Available in software: 1)

Admi nistration Mdule. 2) MI.S.
(Managenment | nformation System). 3)
Students Module, 4) Entry Gate

At t endance 5) Exam nation Managenent
Modul e. 6) Payroll (Enpl oyee Mdul e).
7) Account and Fi nance Managenent
Modul e. 8) Library Managenent Modul e.
9) Hostel Managenment Modul e. 10)
Digital Library Mdules (optional). 11)
OPAC for Library.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute has adopted the | SO 9001: 2015 standardi zation and is al so
accredited fromNAAC. It is Affiliated to Savitribai Phule Pune University
(SPPU), Pune and inplenents the curricul um designed by the University which is
publ i shed by SPPU before the start of the acadenmi c year. University also
reviews and revises its curriculumevery four years. On the basis of SPPU
calendar, the institute also prepares it owns academ c cal endar for every
senmester, which is forwarded to all departnents. Wth the consent of al
faculties, HODs and the Director, Subject allocation is done as per the
speci alization well in advance. A teaching plan is prepared by all the subject
teacher taking into consideration the acadenic calendar and the tine table. Al
faculties maintain a course file which includes acadenic cal endar, tine table,
syl | abus, teaching plan, notes, PPTs, assignment questions and previous
guestion papers. As per academc plan and tine table | ectures are conducted and
faculties uses various innovative teaching techniques to inpart maxi num subj ect
knowl edge to the students and try to finish the syllabus in the stipulated tinme
period. Faculties also provides relevant notes and nultiple type questions to
the students for the preparation of online exam nation. Apart fromthe
traditional one way teaching nethod, faculties engages students in various
activities |ike group discussion, personal interview, role play, situation
anal ysis and case studies to make | earning nore interesting and effective for
students . Apart fromthis, to fill the gap between theory and practice
Institute al so organi zes Industrial visit to its students to give them nore
exposure towards the corporate world. The HODs of various departnents
continuously reviews the syllabus conpletion of each faculty. As per the




uni versity's guideline Evaluation of the students is done on the basis various
paraneter decided. Apart fromthis for the overall devel opnent of the students
institute organi zes various National / International sem nar, conference,
Industrial visits, Alumi neet, Alumi Tal k, Parents neet and various sports
and cultural activities. As nmentioned above university changes its syll abus
every four years, and for this they organi ze vari ous workshop for syl abus
detailing & nmethodology, with this regards institute deputes concerned
faculties to attend the workshop. Institute has a rich culture of encouraging
and notivating their faculties to undergo various Faculty devel opnent prograns
and training for increasing and devel opi ng their subject know edge. Institute
has a top class infrastructure with Wfi canpus and a magnificent Library wth
access to various e-journals also. All Class roons are |CT enabled with
computer and a LCD projector in it. Institute also helps the faculties
financially for attending various sem nar, conference and workshop at State,
National and International level. Institute also notivates its faculties to
upgrade their educational qualification and nost the faculties have either
finished, or are pursuing PHDs fromthe University. The Second Year student
al so undergo the Summer Internship Program (SIP) for 60 days as prescribed by
the university

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ent r epr eneur -- 11/10/ 2018 03 Ent r epr eneur - -
ship ship
Devel opnent
Program

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Managenent

01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
128

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Engl i sh Communi cati on 27/ 08/ 2018 99

Stock Market Trends and 08/ 09/ 2018 107
Qpportunities

Probl em and prospectus of 17/ 10/ 2018 75




VBME

Mat r ubasha — A Spiritual 27/ 02/ 2019 107
way to enhance
productivity

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

MBA Summer I nternship Project 85
/ MBA (Rev 2016) All
Speci al i sation

MBA Di ssertation / (MBA Rev 92
2016 Pattern)All
Speci al i sation

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnent of any institute depends on a well functioning and organi sed
feedback mechanism It gives the real picture about the current state and al so
provi de scope for continuous inprovenent. Amutvahini Insitute of MBA practices
the feedback mechanismin a well structured manner. Feedback is collected from
various stakehol ders including students, teachers, parents and al umi. Feedback
is collected to know about the scope for inprovenents in areas |ike academics,
adm ni stration, infrastucutre, library, sports facilities, cultural activities
and various other areas. Students — Student’'s feedback is taken at the end of
every Senester / year. It includes criteria regarding teaching nethods /
pedagogy, Quality of delivery, Punctuality, Teacher’s approach towards students
and syl | abus conpl eti on. Wen the feedback is not encouraging, the director
counsels with the concern faculty and urge him/ her for better perfornmance.
Teachers — Teacher’s feedback is taken at the end of the year. Usually in the
staff neeting, the teachers are given freedomto speak wherever there is a
scope for inproving the academ ¢ curriculum Through feedback teachers are
asked about their satisfaction |evel about , Infrastructure, Library, internet,
cleanl i ness, nonetary and non-nonetary benefit etc Alumi — Alumi feedback is
usual Iy taken when the alumi neet is organised at the institute every year
Sonetine it is also taken online. The main intension behind taking feedback
fromthe Alumi is to know the industry requirenent and match this with the
current academics. It also useful for our students to be industry ready. As
alumi are the brand products of our institute, their feedback is given outnost
i nportance. Some of the parameter are about Training Placenent cell, Al ummi
Associ ation and Infrastructure facilities Parents — Parents feedback is taken
when the institute organises Parent Meet every year. As parents are one of the




nost
I mport ant

Host el

further

facility,
f eedback from al |

t he st akehol der,

i mportant stakehol ders of the institute,
role in the overall
included in parents feedback are quality of teaching,
Canteen facility and adm n staff behaviour.
different areas for
and are discussed in the staff neeting and necessary action is chal ked out for
i mpr ovenent

devel opnent of the institute.

i mpr ovenent

their feedback plays a very
The par anet er
Transport facility,
After taking

is found out

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Managenent 120 120 118
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 218 0 11 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 5 5 0 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Amrutvahini Institute of Management Business Administration conducts the mentoring activity in the
institute. It is conducted in developing specific skills and knowledge that will enhance the students in professional
and personal growth. A strong mentoring relationship can be one of the most important relationship in a students

development. Mentoring helps students to achieve success in academics and professional career. Therefore
mentoring involves face to face counselling of each and every students (Mentees) issues, challenges and tries to
seek his potential in him / her. Major Objective of Mentorship are as follows 1. To increase confidence level of
students 2. To Identify his / her uniqueness 3. Specialization selection and Career Guidance 4. To develop
professionalism and character building in students Monitoring is a way, a teacher encourages students to strive
to the best they can. This also includes encouraging students to enjoy learning process hence for this mentorship
Institute appoints Mentorship coordinator for monitoring this activity. He divides all the first year and second year
students equally to all teaching faculties. in the academic calendar and time table a separate lecture for
mentorship is scheduled. For the mentoring Individual counselling of management students in the institute is core
need to develop students of different streams and domains. Considering this view it is a challenge for the
institute and mentor to bring professionalism in them. according to this institute has designed various activities
such as :- 1. Who | Am ? (Self Awareness) 2. Know Your Library 3. Computer literacy / proficiency 4. Writing
Skills (Drafting Skills) 5. Industry / Filed Visits On the basis of all above activities students are evaluated and




guided.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

218

11

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

11

1

1

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level
No Data Entered/ Not Applicable !!!
No file upl oaded.

Year of Award

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

MBA PG 2018-19 15/ 05/ 2019 06/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

AIMBA is affiliated to Savitribai Phule Pune University hence the exam nation

policy defined by the university is mandatory to follow by the institute. Two
year Managenent curriculumis having four semester program Details of
evaluation are as follows Full Credit: In Each senester for external subject

502030100 marks is assigned for the student overall evaluation. 50 marks is
assigned for university theory exam 20 marks for online exam and 30 marks
assigned for internal evaluation by the university. Hence for internal marks
eval uation institute has used various reforns for internal continuous
eval uation. For the 30 marks mnimumthree criteria is selected by the
faculties which is given in the university guidelines. These three criteria’'s
are viva-voce, witten honme assignment and class test. Half Credit For this
internal subject faculties use five criteria |ike Viva-voce, witten home
assignnent, role play, situation analysis and presentations. The coll ege takes
followi ng neasures to nmake internal evaluation :- 1- Different conmttees have
been formed to supervise and | ook after activities of the college. 2- Feedback
fromstudents and staff (teaching) are taken, evaluated and actions are taken
3- On academic fronts class tests, unit tests, are taken, answer books are
evaluated and results are prepared.. 5- Renedial and doubt renoval class are
conduct ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




Al MBA prepare the academni c cal endar for snooth conduct of academic rel ated
work. While preparing the Academ c Plan guideline of Directorate of Technica
Education (DTE), Maharashtra and gui deline given by Savitribai Phule Pune
University (SPPU) in taken into consideration During the induction programthis
academni c cal endar is display and shared with the students. Academ c cal endar
consider all the dates of online exam internal exam and university theory
exam According to the acadenic cal endar teaching plan is prepared by the
faculty, considering the holidays and probabl e dates of university examns.
Teaching plan includes all the parameters of concurrent eval uation and
according to that all teaching staff evaluates the students for interna
eval uation. Internal evaluation includes viva-voce, class test and witten home
assi gnnent. Academ c Cal endar al so consider various training related activities

such as guest lecture, National Semi nar, activities of Amut trophy, industrial
Field visits, parent neet, guest lecture, Entrepreneurial talk, Oientation
program Alummi Interaction, social activities etc. At the end of the senester

academc review is taken fromthe director and academ ¢ coordi nator. Marks of

the internal evaluation i.e. for full credit subject total evaluation nmarks are

30 and for half credit subject 50 marks are consider for the evaluation. These
mar ks are forwarded through centralized departnent to the exam nation
departnent. The entire detail schedule is plan in acadenic cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. anruti nba. or g/ upl oads/ Progr am Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA ( CBCSG) VBA Managnent 93 83 89. 25
2016 PATTERN

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. anr uti nba. or g/ upl oads/ St udent _Sati sfacti on_Survey%2018-19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://www.amrutimba.org/uploads/Program_Outcomes.pdf
http://www.amrutimba.org/uploads/Student_Satisfaction_Survey%2018-19.pdf

Title of workshop/seminar Name of the Dept. Date

I nnovati ve Teachi ng Managenent 16/ 02/ 2019
Pedagogy

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managnent 2 5.1

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 2 23 21 17
rs/ Wor kshops
Present ed 2 17 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on Arpan Bl ood Bank 2 28
Tree Pl antation Ant ut vahi ni 10 120
Institute (Self)
C eanliness Swachh Bhar at 10 180
I nternational Yoga Yogacharya M. 10 30
Day Henmant D. Pabal kar,

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on

Organi si ng Bl ood
Donati on Canp

Arpan Bl ood Bank

28

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Institute(Self)

Enpower nment

agency activites activites
Swachh Bhar at Sangamer Swachh Bhar at 10 180
Nagar pari shad
Gender |ssue Ant ut vahi ni Wornen 1 32

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Faculty Students
Exchange

Faculties &
St udent s

Sel f

1




No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Sci ence Col |

ege, Ashoknag

ar, Shriranpu
r

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
St udent s MoU C.D. Jain 01/07/ 2018 31/ 12/ 2019 |Students And
Facul ty Col | ege of C Facul ti es
Exchange ontrer ce, Shri
Pr ogram ranpur, Di st -
Ahnmednagar
St udent s MoU Ashok Gramin | 01/07/2018 31/ 12/ 2019 |Students And
Facul ty Educati on So Faculties
Exchange cieties-Arts
Program , Commer ce

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

11. 32

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)




Nunber of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
A Nanosof t Partially EMS 2018 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 4703 458869 13 3900 4716 462769
Ref erence 7467 3472626 100 37988 7567 3510614
Books
e- Books 150 0 150 0 300 0
Journal s 0 0 27 50200 27 50200
e-Journal s 4927 64900 13470 59598 18397 124498
Digital 1 64900 0 1 64900
Dat abase
Weedi ng 55 10825 0 55 10825
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 60 2 0 6 10 0
g
Added 20 20 0 0 0 0 40 0
Tot al 80 80 2 0 6 1 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3430_augmentation_details_1580198470.docx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80 77.29 15 12.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The Maintenance is headed by the O fice Superintendent who nonitors the work
of the Supervisor at the next |level. The Supervisor is accountable to the
O fice Superintendent and functions as the coordinator who efficiently
organi zes the workforce, maintaining duty files containing details about their
i ndi vidual - wise responsibilities, timngs, |eave etc. The maintenance officer
conducts periodic checks to ensure the efficiency / working condition of the
infrastructure. ¢« Adequate in - house staff is enployed to nmeticul ously
mai ntai n hygi ene, cleanliness and infrastructure on the canpus so as to provide
a congeni al learning environnent. C assroons, Staffroons, Sem nar halls and
Laboratories, etc are cleaned and naintained regularly by Sweepers . Wash roons
and rest roons are well maintained. Dustbins are placed in the campus. The
Green Cover of the canmpus is well naintained by a gardener. The preview
i ncl udes nmai ntenance of Generator, Air Conditioners, CCTV canmeras and Vater
Purifiers. Apart fromcontract workers, the college has trained in - house
el ectricians and plunbers. ¢« Lab assistants under the supervision of the System
adm ni strator nmaintain the efficiency of the college conputers and
accessories. The Lab Assistant is also trained in maintenance of conputer
equi pnent. ¢ As and when the mai ntenance isrequired for the infrastructure and
the facilities, Institute put up these issues to the managenent and the work is
carried out accordingly. ¢« Parking facility is well organized. It is
efficiently maintained by annually renewed contract enployees. The canpus
mai nt enance is nmonitored through surveillance Caneras. ¢« The office
Superi nt endent wor kers | ook after the maintenance of rest roons, approach roads
and neatness of the entire premnm ses. Housekeeping services are regularly
executed and nonitored. ¢ Monitor electrical equipnent such as Generator, UPS,
and Batteriesnonthly whenever necessary call the contractor (belonging to
equi pnent) in case of major fault. The contractor analyses the fault and submt
its report.  If the replacenent of any part is necessary then call the
quot ati ons purchase as per centralized purchase procedure. |nspect the work
done by the contractor and ensure smooth functioni ng of equi prment and report of
conpl etion of work is given to Director

http://www.amrutimba.org/uploads/Procedures_for_maintainces.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://www.amrutimba.org/uploads/Procedures_for_maintainces.pdf

Fi nanci al Support - 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Raj ar shri 194 10537826
Chat rapati Shahu
Maharaj and
Depart ment of
Student wel fare
b) I nternati onal - 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 01/ 08/ 2018 174 Ant ut vahi ni
devel opnent Institute of
Managenent of
Busi ness Admi ni stra
ti on, Sangammer
Renedi al coachi ng 22/ 09/ 2018 22 Anr ut vahi ni
Institute of
Managenent of
Busi ness Admi ni stra
ti on, Sanganmer
Bri dge courses 11/10/ 2018 128 Udyogwar r shi ni
Shi kshan Sannt ha,
Nasi k
Yoga, Meditation 21/ 06/ 2018 30 M . Hemant Pabal kar,
Yoga Tr ai ner,
Sangammer
Per sonal 01/ 08/ 2018 174 Ant ut vahi ni
Counsel I i ng and Institute of
Ment ori ng Managenent of

Busi ness Adm ni stra
ti on, Sangammer

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Pr obl ens 0 75 0 69
Prospects of
VEME
2019 | ndustry 0 164 0 69
Institute




I nteraction

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 VBA VBA Anr ut vahi ni  |MBA (Dual Sp
Institute of |ecialisation
VBA )

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

18

State Level

218

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3430_Placement_1579939973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3430_Activities_Organised_1579941152.xlsx

In Al MBA every year the student council is constituted under the guidance of
St udent Devel opnent O ficer (SDO . The council includes student devel opnment
of ficer, student representatives fromfirst year and second year. After the
commencenent of Academic of first year, we first appoint CR fromboth the
divisions of first year. After this appointnment, we appoint the nenbers of
student council which includes CR of both divisions, one sport representative,
one cultural representative and two girl students as a | adies representative.
Wth the help of student council nenbers our Institute conveys all information
regardi ng academnmics and adm nistrative to all the students of our institute. At
Al MBA we al so constitute different commttees |like Anti-Ragging conmittee, Anti
Wonen Harassnent conmittee, Student Gievance Redressal commttee, Wnen
Gri evance Redressal commttee, SC- ST Conmittee, OBC and Mnority cell. Through
all these committees our student takes active participation in admnistration
of our institute to solve all the problens of students regardi ng academ cs. For
the overal |l devel opnent and ease of students we conmmunicate all the inportant
information to our students through these conmittees regardi ng syll abus,
Various guest lecturers organized by our Institute, Field visits, Final Dates
of Assignment Conpliance and I nportant dates regarding examso that each and
every student can take benefit of all this. The role of student council is also
very inmportant in the view of Administrative perspective. A MBA is taking
various initiatives for transparency in Academi cs, Curricular and Co-Curricul ar
activities. The nmenbers of student council actively participate in Institute
functioning. Through the regular neetings Institute solves the problens of
students. Wth the help of Anti-Ragging Cell Institute strictly prohibit al
the ragging related activities. To pronbte wonen enpowernent Institute al so
focuses on various wonen welfare related activities such as Expert Lectures by
wonen soci al workers, Lawyers etc.so that the girl students can share their
probl ens easily and they can understand the role of wonen in the econom c and
soci al devel opnment of country.The SC, ST and OBC related comittees are al so
formed by our Institute to identify and solve various problens of Reserved
Category students such as Non- Creany |ayer, cast- validity certificate rel ated
issues. Utimately through all these commttees Al MBA focuses on the wel fare of
students. Through all these committees they share different problens of
students by regul ar communication. Hence the role of all these commttees is
very inmportant for snmooth functioning of Academics, Co-Curricular and Extra
Curricular Activities of the Institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes the Institute has the registered Alumi Association the nonth of Novenber
2018-19,the Association is registered with the Charity Conm ssioner Oficer at
Ahrmrednagar Di vi si on, Ahnednagar under the chairmanship of M. Jayram Danmu dere.
We Got the registration Certificate dated on 2nd Novenber, 2018 with

regi strati on Nunmber F21219. This Association will help us the student and
Institute devel opnent by giving nonetary contribution and al so sharing their
experience with the current batch which is really hel pful for the students to
get understand nmarket demand and career opportunities. This Association wll

i ncrease student industry centric approach which will bridge the gap of

i ndustry expectations. Through this association on the basis of alum
experiences sharing, interaction student can understand recent and updated
requirenment of the industry. this will lead to devel opnent of enployability
skills and entrepreneur skills anbng managenent students. Institute is |ocated
in rural area, but |ooking towards the devel opnent in nmetro cities,

ur bani zation and digitization student can understand very well required traits
in Market. According to that institute will adopt different teaching |earning
met hodol ogi es for all round devel opnent of existing students by arranging




Alumi Tal ks, Alumi Interaction and Al umi Meet.

5.4.2 — No. of enrolled Alumni:

927

5.4.3 — Alumni contribution during the year (in Rupees) :

11000

5.4.4 — Meetings/activities organized by Alumni Association :

An Alumi Meet was Organi sed on 27/10/2018. A neeting was Conducted on Saturday
10/ 11/ 2018

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Head of the Institute assigns work distribution to all faculty menbers in
terns of Academnmic Conpliance, Additional responsibility, Individual Incharge of
each key result areas contributes to the devel opnment of the Institute. They are

provided with autonony at work. There is nutual trust between the Head of the
Institute the respective Faculty Incharge. This mutual understanding, trust and
aut onony enpower each unit of the Institution to work with consistency towards
a conmon target i.e excellence towards devel opnent. G ven bel ow two exanpl es of

Nati onal Sem nar and FDP speaks about decentralization and participative
managenent. Two days National Sem nar sponsored under the Quality | nprovement
Programe of Savitribai Phule University was organi sed on 26-27th February
2019. Topic of the sem nar finalised on the denbcratic consensus in which
faculty neeting was called and asked to suggest the relevant topic of
i nportance considering the futuristic business environnment. Anong the suggested
topic one topic selected for the National semi nar through denocratic consensus.
The responsibility related to preparation of sem nar proposal assigned to
Nati onal Sem nar Coordi nator. For the snooth planning and execution of sem nar
the sem nar comrittee’s fornmed under the Chairmanship of Director. The core
sem nar conmittee menbers supposed to report to Director regardi ng perfornmance
of the semnar activities on periodical basis to take corrective actions or to
sol ve the probl ens which becones hurdle in the execution of semi nar activity.

Institute Director assigned responsibility to FDP coordinator to prepare the

proposal for two days State Level Faculty Devel opnent Progranme under the QP
of Svitribai Phule Pune University. FDP coordi nator supported by the different
committees for the snoboth execution of faculty devel opnent progranme. The core

FDP committee was nmade responsible for the reporting of FDP activities from
pl anning to execution stages on periodical basis to Director. Each and every
faculty nenber benefited from FDP and they also played their role as a
conmi ttee menber for the snmooth execution of FDP organized during 16-17th
February 2019

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The managenent institute is affiliated
to Savitribai Phule Pune University




.Hence , the institute utilise the MBA
Curricul um Devel oped by the Savitriba
Phul e Pune University

Teachi ng and Learni ng

Teachi ng pl ans are prepared per
senester. These get verified and
checked at different stages in
accordance with syllabus and schene of
exan nation given by SPPU. The teaching
— learning process is facilitated
t hrough well qualified, trained and
experienced faculty. Apart from cl ass-
room t eachi ng, students are encouraged
to use library and internet facilities.
The teaching plan is drawn up semester
W se by each departnent and it is
strictly nonitored by the Director with
the help of Acadenic Coordinator. The
ef fectiveness of teaching — |earning
process is reviewed on regul ar basis.

Exam nati on and Eval uati on

Exans of the course are conducted as
per the guidelines given by the SPPPU
Students are eval uated on the Basis of
I nternal concurrent eval uation and Exam

conducted by the University.50 Marks
are allocated for the Theory Exam which
i s conducted by SPPU guideline. For the

Same SPPU has appoi nted Col | ege Exam
Oficer(CEO) . Under the direction of
Institute director, CEO plans the Inter

and External exam nation as per the

academ c cal endar and University
timetabl e. Each subject faculty selects
appropriate performance criteria for
the Concurrent eval uation

Resear ch and Devel opnent

Institute have well equipped |ab for
student learning as well as for faculty
research are made avail able. The
equi prents and consunabl es are
purchased often, as and when required
to strengthen research activities. The
library is also well equipped with
required titles and vol unes of text
books, e-journals, conputer hardware
and software for conducive | earning.
Students and faculty menbers are
sponsored for presentations in
conferences hosted by other
institutions both locally and outside.
A separate budget is allocated for
Research activities |ike Conferences,
Senmi nars, and Publishing Research
articles in Journals etc.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

Al MBA |ibrary support student and staff
to fulfill the goals presently library
have 12283 Books, 27 Nati onal
I nternational Journals and J-Gate E-




Journal Database. In the era of digita
environnment |ibrary has a Nanosoft
software for library automation. To

fulfill the objective of Institute and

library has various section i.e

Newspaper section, Circulation Section,

Stack Section, Journals and periodical

Section, Digital Section and Librarian

cabin etc. Library is partially
aut omat ed usi ng NanoSoft Software.
Li brary al so provides internet and
digital facilities to the faculty,
staff and students. Institute also
created their own website on google
sites with necessary resource |inks

Human Resource Managenent

The institute takes care of its hunman
resources. Enpl oyees are given utnost
i nportance and their needs are
recogni zed well. The service rules are
made transparent and staff is entitled
with benefits like CL, EL, M
satisfactory vacation, acconmodation in
quarters for a few faculties inside the
canmpus etc. Faculty progress is
noni tored and based on their
achi evenment s adequate consi derations
are taken during the annual appraisal
The Institution has adopted a
performance Appraisal for every
acadeni c year to evaluate the
performance of the faculty in teaching
and research

Industry Interaction / Coll aboration

Every academic year, it is nmade sure
that the students are taken for
industrial visits. MBA students are
notivated to undertake their end
senester project in the rel evant
i ndustries of their domain, thus
exposi ng and preparing themto neet the
real time requirement in the industry.
The Institute invites alumi as guest
speakers to strengthen the industry
i nteraction. Entrepreneurs and,
corporate people, consultants etc are
invited to share their industry
experiences and | earning with students.
The institute also take efforts to sign
an MOU with the institutes and industry
for the nutual exchange of know edge
and skills

Adm ssion of Students

Attracting quality and right eligible
graduate students for MBA course is the
maj or task and chal | enges of the
Institute. Under the chairnmanship of
Director, the institute forns admi ssion
comm ttee which chal ks out adm ssion
pl an. Students’ career preference,




attitude and aptitude, culture
diversity in ternms of |ocation and
education is encouraged to participate
in MH CET or any other rel evant
adm ssion authority. Those eligible
students who conpl ete the CAP process
and report to the institute are
adm tted as per DTE guidelines. Use of
technol ogy for making adni ssion process
ef fective, transparent and conveni ent
to the student through online
adm ssi ons

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Conpai nces of various Statutory bodies

of Institute Iike AICTE, DTE, Al SHE

Social Welfare and University is done
t hrough online portal

Adm ni stration

NanoSoft Software is utilised to
supervi se, nonitor, control and
regulate the faculty, staff. It is also
utilised to make necessary conpliances
rel ated to various governing,
noni toring and regul atory bodies |ike
Uni versity, AlICTE and DTE

Fi nance and Accounts

The accounts of the |INSTITUTE are
mai nt ai ned under cash basi s of
accounting. Fees are collected using
sof tware (NanoSoft Software) which
mai ntai ns records of students’ receipts
and profile account. Daily cash
col l ection and paynment reports are
generated fromthe software and
recorded in the cash book | ater which
is posted to various |edgers. C ass
wi se fees receivable and the actual
fees received are reconciled after
every senester with the help of the
software. Staff salary along with their
profile is maintained in the software.
Tally ERP 9.0 used for the accounting
wor K.

Student Admi ssion and Support

NanoSoft software is used to collect
t he student database. It is used to
supervi se, monitor and contro
students. Its also used to give student
and parent feedback. It also provides
student support services |ike bonafide
certificate, leaving certificate and
verification rel ated services.

Exam nati on

Exam nation is Undertaken as per the
SPPU Uni versity Cuidelines, Students
fill the online examformon the
university portal, Tinetable is
di spl ayed on the university website and




| ater Question paper
avai l abl e online on the institute |ogin

30 m nutes before the exam

is al so nade

to have a

conmpl ete transparency w t hout any
mal practices.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

r

Dr. S. K. Ni nbal ka

Nat i onal
Seni nar on
I ndi an Econony
Chal | enges and
Pr ospect us

500

2018

Prof. N. M Nai r

Nat i onal
Sem nar on
I ndi an Econony
Chal | enges and
Prospect us

500

2018

C. B. Kahandal

Li brary
Readi ness for
NAAC
Accreditation

1330

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Entreprene |Entreprene (11/10/ 2018 |13/ 10/2018 11 6
urship Dev |urship Dev
el opnent P |el opnent P
rogr am( EDP |r ogr an( EDP
) Workshop [) Workshop
2019 State - 16/ 02/ 2019 |17/ 02/ 2019 11 0
Level
Wor kshop
on
I nnovati ve
Teachi ng
Pedagogy
2019 Nat i onal Nat i onal 26/ 02/ 2019 |27/ 02/ 2019 11 6
Sem nar on |[Sem nar on
Enhanci ng | Enhanci ng
Productivi |Producti vi
ty Through [ty Through




Spi ri tual Spi ri tual
Human Human
Resour ce Resour ce
Practices | Practices
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Al CTE Sponsor ed
Short Terns
Cour se on
Acadeni ¢ Leader
shi p, I nnovati ve
Pedagogy and
Open Source , Kn
ow edge: Revi si t
i ng Teachers
Pr of essi ona
Devel opnent, Il T
Khar agpur

10/ 12/ 2018

16/ 12/ 2018

Li brary
Readi ness for
NAAC
Accreditation

30/ 11/ 2018

30/ 11/ 2018

Orientation
Wor kshop on
Revi sed MBA
Curricul um

15/ 05/ 2019

15/ 05/ 2019

Orientation
Wor kshop on
Revi sed MBA
Curriculum

28/ 06/ 2019

28/ 06/ 2019

| nnovati ve
Teachi ng
Pedagogy

11

16/ 02/ 2019

17/ 02/ 2019

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Ti

me

Permanent

Full Time

0

1

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

St af f
Fund

Soci et y,

Cooperative Credit

Wl fare So

Cooperative Credit
ciety,
Fund

Staff Welfare

Student Wel fare Schenes

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is done after every six nonths where the auditing team checks
the incone received fromthe students which is recorded in the software and
reconciled with the fees that is to be received according to class wi se. Cash
book is checked with the hel p of bank statenent and vouchers mai ntai ned by the
institution along wi th physical cash verification. Reports of Inconme and
Expenditure statenment is subnitted to the Chattered Accountant who prepared the
financial statenment and other reports for the institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Savi tribai Phul e Pune 224386 Seni nar, FDP, Equi prment
Uni versity

No file upl oaded.

6.4.3 — Total corpus fund generated

224386

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Adm ni strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Many points of agenda were discussed during the neeting to inprove the
College in many areas |like infrastructure, discipline, extracurricular
activities and performances of the students. The Col |l ege al ways invites
suggestion for inprovenent fromthe parents and the stakehol ders and the

f eedback obtained fromthem are always given due inportance 2. Comruni cati on of
views which the students were hesitant to share to the teachers about the
Col l ege and the departnment through the parents 3. Interpersonal interaction
al so took place between the parents and the concerned subject teachers out of
whi ch the parents were able to find out about their ward s attendance record
and their performance in the recently concluded exam nation

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Organised FDP on Innovative Teachi ng Pedagogy 2. Organi sed National Sem nar
on Enhancing Productivity Through Spiritual Human Resource Practices 3.
Organi sed Alumi Meet 4. Organi sed Parent Teacher Meet 5. Conducted a
Ent r epreneur shi p Program

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes




initiative by IQAC

conducting IQAC

d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Worren 08/ 03/ 2018 08/ 03/ 2018 32 0
Enpower nment
(Worrens Day)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

70
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 27/ 09/ 201 1 Speak d obal 74
8 I ndi a Com|war m ng ,
petition |Denmonitis
ation
2019 1 28/ 01/ 201 1 H gher Need and 65
9 Educati on |l nportanc
Awar eness e of
car eer hi gher
CGui dance |educati on
Program
2019 1 07/ 02/ 201 1 Bl ood Need and 28
9 Donat i on |[Si gnifaca
Camp nce of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3430_Quality_Initiatives_B_1580397542.xlsx

bl ood
Donat i on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

CODE OF CONDUCT 03/ 08/ 2018 A code of conduct
handbook was prepared and
published in Institute
and kept in Library for
access to all stake
hol ders |i ke students,
Teachi ng staff and Non
teaching staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Teacher day 05/ 09/ 2018 05/ 09/ 2018 100
cel ebration
Mat r abhasha Din 27102/ 2019 27102/ 2019 107

(Mot her Tongue
Language Day)

Yoga day 21/ 06/ 2019 21/ 06/ 2019 30
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 131
Repubi ¢ Day 26/ 01/ 2019 26/ 01/ 2019 143

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Pl antation

Wast e Managenent

Pol yt hene Bag Free Canpus

Sol ar Power Utilization

No Horn Canpus

Sat urday Bicycl e Day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice : Anmmut Trophy- Dare To Wn 2. Cbjectives of the
Practice: ? To develop the Managerial Skills anbng students. ? To enhance the
creativity of students by providing themplatform ? To keep students updated
with current corporate scenario. ? To notivate the students to be spirit ful
and enterprising. ? To develop the conpetitive atnosphere anong the student 3.

The Context : This activity is the USP of the Amutvahini Institute of
Managenent and Busi ness Admi nistration. This activity is very inportant for the
overal |l devel opnent of the students. The Institute is established in the rura
area so rural students also enrolled in MBA programe. Managenent students are

facing the problem of English comunication, presentation skill, creativity,
self confidence, teamwrk etc. To overcone this hurdles and for the all round
devel opnment of the students this activity has prepared with the different kinds
of the event. 4. The Practice Describe : The Anrut Trophy event is the
competition of various events which includes presentation conpetition, Ad Mad




Show, Group Discussion, Poster Presentation, Business Plan, Team
Synchroni zation, Spell Check, Business Quiz and various other events. This
conmpetition is anong the six corporate houses which has assigned the nane of
various conpani es/ banks etc. each corporate house includes first year and
second year students. Generally in each group are having 20-30 students. Anong
the group nenbers one CEOis elected who is responsible to nonitor each and
every activity of the group. Mdst of the tine CEOis elected fromsecond year
because he/ she is having experience of one year. Selection of CEOis
considered the | ast year performance of the students. At the end of the
conmpetition winner and runner up of the event is announce. The w nner has
awar ded Cash price of Rs.5000 as well as Anrut Trophy and Runner up has awarded
with Cash price of Rs.3000. It was observed that industry conpetition is
demandi ng knowl edgeabl e and | ogi cal tal ent pool, |ooking towards this industry
requi renent institute added few new conpetions in the Amut Trphy 2018-19 these
are: a. Managenent Word Puzzle, b. Managenent Match the pair, c. Managenent
Wird Scranble 5. Evidence of Success: 1. Increase in confidence anong the
students for interview and canpus placenent. 2. Increase Team work anong the
students. 3. It increases involvenment of the students in various activities. 4.
Participation of the student in different conpetition is increase. 5. It helps
to devel op communication, creativity and inprovenment in drafting skill of the
students. 1. Title of the Practice : Schemes for Faculty Devel opnent 2.
bj ective: The objective of the practice is to notivate the faculty nmenbers to
do research, organize and attend conferences, workshops, sem nars and FDP get
to know energi ng technology trends and al so to update their domai n know edge.
1. Overall Devel opnent of the Faculty 2. Industry Institute Interface 3.
Updati ng of Know edge 4. Pronobte the Research Skill through interactive
| earning. 5. Devel opnent of effective Teaching | earning pedagogy. 3. The
Context : To Bridge the Gap between industry Institute the role of Faculty
devel oprment is very inportant. Academ c as well as practical know edge can
devel op the student very effectively so that institute has taken this
initiative. For effective teaching as well as research engagenents, faculty
nmenbers are expected to have holistic idea of their area of specialization. To
acconplish this, they require exposure to various inter-faculty interactions
taki ng place via conferences, workshops, sem nars, FDP, Research Paper writing,
case study interaction, etc. Hence institute has taking initiative so that
notivation of faculty can be increase in this area and ultimately it will
useful for the students. 4. The Practice: The institute is taking various
initiatives for the pronotion and inplenentation of the faculty devel oprment
schemes. Various invitation and proposals are shared with the faculty nenbers.
The faculty nenbers are sponsored by the institute to attend the national /

i nternational conferences. Faculty nenbers are notivated to attend the case
study workshop, National seninar, conferences, MDP and FDP. Vari ous
concessional travelling grant, sem nar registration fee and accomuodati on
facility is provided to the faculty menbers. To pronote the research various
facilities are given to the research publication. This year institute has
organi zed Two day faculty devel opnment programon 16th 17th February 2019. 5.
Evi dence of Success: ¢ |Inplenentation of new teachi ng pedagogy during the
teaching | earni ng sessions of classroom ¢ Increase in PhD enrollnment of the
faculty in the institute. ¢ Increase in research publication fromthe faculty.
e Organi zes senminars in the Institute. 6. Problens Encountered and Resources
Required: During the process of faculty devel opnment schenes the follow ng
probl ens are encounter: 1. Load adjustnment of the faculty: when two or nore
faculties are attending the faculty devel opnent related programthen their
| ectures are required to adjust. 2. Syllabus conpletion: in a senester one
faculty can attend only one or two programme. Due to the senester pattern
syl I abus conpletion is also one of the inportant challenges for the faculty.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://ww. anruti nba. org/ upl oads/ Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A managenment education is the world class education. By conpleting MBA a
student can work in any corner of the world with a respect and good package or
el se can be entrepreneur. Anrutvahini Institute of Managenent and Busi ness
Adm ni stration( Al MBA) focuses on overall devel opnment of the students as that
they will represent the Institute Brand by show ng there working skills.
Anrutvahini Institute of Managenent and Busi ness Adm ni stration (Al MBA) was
started in the year 1994 with the vision as the farnmers residing in the renpte
areas of the catchment area, they should send their kids for taking
educati on. Al MBA di stinctiveness is as the institute is providing the quality
and best education as conpared to netro cities in the rural area for the
aspirants who are seeking to take adm ssion for Post graduation. W not only
focus on the students who take admission to our institute but also our
attention is on focusing the nearby graduation coll eges where student are
studying to conplete their graduation. AIMBA aimis to enroll nore and nore
students to post graduation courses by giving special reference to nmanagenent
courses. Qur faculty nmenber’s visits regularly the graduation coll ege situated
in the Ahmednagar and Nasi k district and does the awareness canpai gns for the
students. In this awareness canpaigns our focus is to talk with the students by
gi ving them careers guidance, inmportance of Post graduation courses and the
opportunities for the students by conpleting Post graduation in the managenent
course. W arranges the session for the graduation students in our Institute
prem ses regardi ng the awareness of MBA Curriculum CET Crash course and CET
Deno Test to qualify the Entrance Examto take adm ssion for the MBA in the
Best colleges of the India. In this Canpaign we also give the presentation for
t he students highlighting the best and top coll eges of MBA (I ncluding
Aut ononmous Non- Aut ononous) for the adm ssion and Placenent. W al so keep the
setup for the rural students who are not aware of the entire adm ssion process
of MBA by giving those continuous hel p and gui dance in selecting the best
institute for the admssion. We fill their CET Fornms with their consent,
compl etes the process of MMAH-DTE till he gets the admi ssion in his selected
college. Al this services what we provide are free for the students as we are
al so the part of the society.

Provide the weblink of the institution

http://ww. anr uti nba. org/upl oads/Institute Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Anrutvahini Institute of Managenent Busi ness Administration is always trying to
excel in the field of managenment, by providing world class education to the
students, providing excellent infrastructural facility to have a good anbi ance of
teaching | earning environment and al so by providing various platformfor the
students to show case their talent in various cultural sports events. Looking
towards conpetitive trends in the field of managenent education it has becone
chal | enege for every managanent institutition for which Amuvahini MBA is al so
not an exception. Considering this view we at AIMBA is always planning to build
i nnovative and conpetitive atnosphere and stratergies to devel op our students to
face this conpetition. our future plans for the students are 1. To increase
Institute Industry interaction 2. To Call upon em nent personality fromelite
institution and corporate world for student devel opnent 3. To enhance Al umi
coverage and interactive talks at regular intervals 4. To increase faculty and
students involvenment in Research Devel opnent 5. To devel op new and i nnovati ve



http://www.amrutimba.org/uploads/Best_Practices.pdf
http://www.amrutimba.org/uploads/Institute_Distinctiveness.pdf

teachi ng pedagogy 6. To build entrepreneurship skills anmong students 7. To
devel op verbal analytical and conputer skills of the students 8. To increase
nunber of offers, conpani es and packages of final placenent 9. To sign MoUs with
Nati onal and International conpanies, intuitions and universities 10.To provide

I ndustry based training to students 11. To organi se various sem nar, workshop and
conferences for faculties and students devel opnent
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